
Faculty Staff Benefits Committee Minutes 
DRAFT 1 

Meeting Date and Place: Tuesday, 9/13/16, 3:30 pm, Herzstein Latin American Reading Room, Zimmerman 
Library 

 
Members Present: Fran Wilkinson, Carol Bernhard, Dorothy Anderson, Elaine Phelps, Pamina Deutsch, Gene 
Henley, Glen Effertz, Shawn Berman, and Marcia Sletten. 

 
Members Excused:  Mark Maddaleni, Emily Arzate, and Jason Wilby. 

 
Guests Present: 

 
Members Absent: Theresa Ramos, Conduta Soneru, Cenissa Martinez, and Doleswar Bhandari.  

 
Minutes submitted by: Dennis Dunn, University Secretary’s Office. 
 
 

  Subject Notes Follow-
1 Call to order 

(Fran) 
Fran Wilkinson called the meeting to order at 3:30 pm and began the meeting by 
reviewing the meeting Agenda for the committee.  The Agenda was approved and 
then the 8/9/16 minutes was approved.  Introducing new committee members was 
put on hold since the new members were not in attendance.   

None 
needed 

2 Human Resources 
Updates 
(Dorothy Anderson 
and Elaine Phelps, 
HR) 

Points Covered: 
- The UNM Faculty/Staff Climate Survey Committee has been paused.  

Benefits Committee member Emily Arzate is a member of the Survey 
Committee, but since she is excused from today’s meeting she will give 
her report at the next meeting; 

- UNM’s Plan to Implement Changes in FLSA regulations:  Elaine Phelps 
explained that this update should be given by Dorothy Anderson, and Fran 
Wilkinson stated that she would return to this issue when Dorothy arrives 
for the meeting;   

- Prescription Drug RFP:  Elaine has met with the reps and found out that 
the RFP is not due this year.  Elaine will report to the committee at that 
time;   

- FSA RFP:  The RFP will be released on September 12, 2016 and the 
proposals will be back from the vendors on September 22, 2016.  A pre-
review meeting will take place on September 14, 2016.  The contract 
award date is October 12, 2016.  Elaine explained to the committee that 
this RFP process is extremely confidential;  

- Review of Leave Accrual:  This report will take place when Dorothy arrives 
for the meeting;   

- Additional Items:  Elaine reported on the Incentive Bases Health Check 
Ups.  Employees will be given an extra month to turn in the paper work 
required for their primary care provider to do the screening.  The due date 
is November 14, 2016.  This paperwork needs to be sent to Catapult;   

- Shawn Berman has been appointed to the BLT as the Faculty & Staff 
Benefits Committee representative.  At future Benefits meetings Shawn 
will report on the BLT meetings;   

None 
needed 

3 Policy Changes & Review 
of Changes in the Past 
Year 
(Pamina Deutsch)  
 

 (This item had been postponed from the August 9, 2016 Benefits meeting.)   
Pamina began her presentation by distributing two hand-outs to the committee 
which described policy changes.   
Points Covered: 

- UAP 3435 (“Inclement Weather”) was changed to clarify what happens 
when the university has a delayed start due to Inclement Weather.  
Instead of being canceled classes will start at the official delayed start time 
and end at the normally scheduled time;   

- UAP 3410 (“Sick Leave”) and UAP 3440 (“Family & Medical Leave”) was 
revised to allow staff members to use Sick Leave when bonding with a 
new child in their home.  Previously only Annual Leave could be used;  

None 
needed 



  - UAP 2060 (“Political Activity”) was revised to clarify the use of space and 
resources for political activity, i.e. political signs in an office.  This policy 
applies not only to staff, but to faculty and students, too; 

- UAP 2295 (“Service & Assistance Animals”) was revised to make it 
compliant with federal regulations on assistance, or comfort animals, as 
opposed to only service animals; 

- UAP 3200 (“Employee Classification”) was revised to clarify when a formal 
recruitment is necessary, and when extensions and conversion to regular 
appointments are appropriate;   

- UAP 1150 (“Staff Council”) was revised to reflect a new stipend for the 
Staff Council President;   

- UAP 2750 (“Lactation Support Program”) was revised to offer paid 
lactation breaks for nursing mothers;   

- UAP 2250 (“Transition to a Smoke & Tobacco Free Campus”) was revised 
to eliminate most of the smoking areas on campus by Fall 2017.  Two 
smoking areas will remain at the Residence Halls, and two at University 
Hospital.  Pamina also explained how campus police can issue citations to 
repeat offenders of the Smoking Policy;   

- UAP 3215 (“Performance Management”) was revised to require that an 
employee’s response to a notice of contemplated action be placed in the 
employee’s personnel file, along with the notice of contemplated action;   

- UAP 3410 (“Sick Leave”) & UAP 3415 (“Leave With Pay”) was revised 
based on a request from the Faculty Staff Benefits Committee, and 
extends bereavement leave to five days with the use of sick or annual 
leave;   

- UAP 3700 (“Education Benefits”) was revised to enrich the health and 
fitness benefits to allow employees greater flexibility in how they use these 
benefits;   

- UAP 3790 (“Domestic Partners”) was revised to require one document as 
proof of a domestic partner relationship in place of the three that had been 
required;   

- UAP 3500 (“Wage & Salary Administration”) was revised to include a 
statement on pay transparency to comply with a new rule of the Office of 
Federal Contract Compliance Programs;   

- UAP 3430 (“Catastrophic Leave Program”) was revised to allow staff who 
qualify for the catastrophic leave benefit to use the benefit for the care of 
an immediate family member;   

- UAP 3300 (“Paid Time”) was revised to authorize employees to take up to 
one hour of paid time for the preparation of a response to their annual 
written performance review;   

- UAP 2140 (“Use & Possession of Alcohol”) was revised to reflect new 
liquor licenses for the Student Union Building and the Athletics 
Department;   

- UAP 3200 (“Employee Classification”) received minor edits related to new 
Fair Labor Standards Act changes. 
(These changes, and the entire hand-outs Pamina presented to the 
committee, are attached at the bottom of these minutes for review.) 

 



4 VEBA Committee Report 
(Fran Wilkinson) 

Fran reported the VEBA committee met yesterday, September 12, 2016, and they 
went over the second quarter investment report and all is going well.  Year to date 
returns are also doing well.  The VEBA account is now at $16,500,039.   

 None needed

5 Retiree Association Report 
(Glen Effertz) 

The Retiree Association has not met in three months but they are concerned 
about upcoming budget issues.  Glen informed the committee that retirees pay 
their health insurance benefits through a bursar, but that the bursar will no longer 
accept payment for benefits with credit cards.  This was done by the university as 
a cost saving measure that saves $800,000 per year.   

 None needed

6 Changes in FLSA 
Regulations 
(Dorothy Anderson, HR) 

Dorothy reported there is nothing new to report and that the training process is 
moving forward for employees and supervisors.   

 None needed

7 Review of Leave Accrual 
(Dorothy Anderson, HR) 

Dorothy reported that there have been discussions to modify leave accrual for 
new employees and grandfather in existing employees.  HR will do a cost analysis
to determine the savings this modification will result in and will have results in the 
next couple of months.    

 None needed

8 Other HR Business  Dorothy Anderson reported on the September 13, 2016 Board of Regents
meeting:   

-  A hiring freeze will be imposed, but no date for the freeze has been 
decided upon or what areas of the university it will affect.  No additional 
details were given.   A formal announcement will be made at the Town Hall
meeting on September 22, 2016;  
- Regent Clifford is looking at a one-time rescission;   
- Regent Doughty commented on administrative salaries and possible 
reductions of these salaries.  No details were given on how the Regents 
would proceed on this issue;   
- David Harris is looking at all units that report to him and is reviewing all 
temporary and on-call employees.  This is not a prelude to layoffs, but a 
look at potential cost saving measures; 
- Glen mentioned that the committee needs to think about evaluating the 
health screening results.   

None 
needed 

 9 Next Meeting Next meeting is scheduled for Tuesday, October 11, 2016 at 3:30 pm.  
Herzstein Reading Room, Zimmerman Library. 

   

10 Adjourn Meeting adjourned at 4:45 pm.   



 









 


