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Proposed

The Organization, Information and Learning Sciences will standardize the “format” of all the concentrations in the following

ways: (1) all five concentrations will have 15 credit hours of core and 15 hours of concentrations; (2) the concentrations WILL

NOT have Required/Elective courses, but, just courses to choose from (where they can substitute with advisor approval).

These newly designed concentrations will provide more flexibility for students to complete the requirements.

OILS previously had some 3-credit classes that were split into 1-credit/2-credit classes. The split created some registration

issues for some students. As suggested by the registrar and AOP, OILS will combine all of those. As a result, the previous 1-2

credit classes will be replaced by 3-credit classes including (OILS 507/508, OILS 537/538, OILS 546/547, OILS 560/561, and

OILS 571/572. In addition, since the program files a Form A to update the name of OILS 559, the name of OILS 559 will also

be updated in Form C. Finally, we add a new class, OILS 556 (Mentoring Network) and it will also be added to the Adult

Education and Professional Development concentration.
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MA Org, Info, Learn Sci - Master of Arts in Organization, Information, and Learning Sciences

Master of Arts Graduate

No Parent Selected

30 - 36

Complete 1 of the following

Plan I (Thesis)

Complete all of the following

Complete OILS535/536 OR OILS545 OR OILS560/561

Complete 1 of the following

Complete the following:

OILS535 - Culture and Global eLearning I (1)

OILS536 - Culture and Global eLearning II (2)

Complete the following:

OILS545 - Cross-Cultural Issues in Adult Learning (3)

Complete the following:

OILS560 - Ethics as Design and Reflective Practice I (2)

OILS561 - Ethics as Design and Reflective Practice II (1)

Complete OILS562/563 OR OILS541

Complete 1 of the following

Complete the following:

OILS541 - The Adult Learner (3)

Complete the following:

OILS562 - Major Learning Theories for the Adult Learner (2)

OILS563 - Transfer, Motivation and Metacognition for the Adult Learner (1)

Complete OILS546/547 OR OILS543

Complete 1 of the following

Complete the following:

OILS543 - Instructional Design (3)

Complete the following:

Program Information

Degree Name

Degree Type Program Type

Program Description

Degree Hours Minimum Major Hours

Degree Requirements



OILS546 - Framing Designs for Learning (2)

OILS547 - Prototyping Designs for Learning (1)

Complete the following:

OILS541 - The Adult Learner (3)

OILS544 - Program Evaluation (3)

OILS546 - Framing Designs for Learning (2)

OILS547 - Prototyping Designs for Learning (1)

Earn at least 12 credits from the following types of courses:

Area of Focus - Students will work with their advisors to select relevant courses to strengthen their

preparation in specific areas of their choosing.

Earn at least 6 credits from the following types of courses:

Research methods courses, such as OILS 570 and/or OILS 604, with advisor permission.

Earn at least 6 credits from the following:

OILS599 - Master's Thesis (1 - 6)

Earn at least 6 credits from the following:

OILS599 - Master's Thesis (1 - 6)

Plan III (Capstone)

Complete all of the following

Earn at least 3 credits from the following:

OILS597 - Capstone (3)

Complete the following:

OILS541 - The Adult Learner (3)

OILS544 - Program Evaluation (3)

Complete Groups 1 and 2 and 3

Complete all of the following

Group Group 1

Complete 1 of the following

Complete the following:

OILS535 - Culture and Global eLearning I (1)

OILS536 - Culture and Global eLearning II (2)

Complete the following:

OILS545 - Cross-Cultural Issues in Adult Learning (3)

Complete the following:

OILS560 - Ethics as Design and Reflective Practice I (2)

OILS561 - Ethics as Design and Reflective Practice II (1)

Group Group 2

Complete 1 of the following

Complete the following:

OILS543 - Instructional Design (3)

Complete the following:

OILS546 - Framing Designs for Learning (2)

OILS547 - Prototyping Designs for Learning (1)

Group 3

Complete 1 of the following

Complete the following:

OILS541 - The Adult Learner (3)

Complete the following:



OILS562 - Major Learning Theories for the Adult Learner (2)

OILS563 - Transfer, Motivation and Metacognition for the Adult Learner (1)

Earn at least 15 credits from the following types of courses:

From one of the concentrations with the approval of an advisor

Earn at least 15 credits from the following types of courses:

Concentration courses. Choose one concentration from: Adult Education and Professional

Development; Design for Online Learning; Instructional Design and Technology; Learning Officer;

Organization Development and Human Resource Development.

Grand Total Credits: 30 - 36

Organization Development and Human Resource Development

Graduate

Required Courses

Complete the following:

OILS540 - Foundations of Human Resource Development (3)

OILS542 - Theory and Practice of Organizational Learning (3)

OILS551 - Training and Development (3)

Complete at least 5 of the following:

OILS540 - Foundations of Human Resource Development (3)

OILS542 - Theory and Practice of Organizational Learning (3)

OILS551 - Training and Development (3)

OILS554 - Consulting and Project Management (3)

OILS557 - Human Performance Improvement (3)

OILS558 - Leading Change (3)

Electives

Complete 1 of the following

Earn at least 6 credits from the following:

OILS554 - Consulting and Project Management (3)

OILS557 - Human Performance Improvement (3)

OILS558 - Leading Change (3)

Students may also select electives from other OILS courses.

Grand Total Credits: 15
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