
The University of New Mexico Faculty Senate
Meeting Agenda
August 27, 2013

3:00 P.M. 
Scholes Hall Roberts Room 

AGENDA TOPICS
TYPE OF ITEMS/ 
PRESENTER(S)

3:00 1. Approval of Agenda
Action:
Richard Holder

2. Acceptance of the April 23, 2013 Summarized Minutes
Action:
Richard Holder

3:05 3. Faculty Senate President’s Report
Information:
Richard Holder

3:20 4. President's Report 
Information:
Robert Frank

3:35 5. Provost's Report
Information:
Chauoki Abdallah

3:50 6. UNM West

Information:
Michael Richards for 
Paul Roth/Chaouki 
Abdallah/Wynn 
Goering/Carol Parker

4:00 7. 120 Credit Hours for Bachelor of Arts
Information:
Greg Heileman

CONSENT AGENDA TOPICS

4:10 8. Summer degree candidates
Action:
Pamela Pyle

9. Confirmation of Chair Charlie Steen as elected by the Faculty Senate Academic Council 
Membership

Action:
Pamela Pyle

10. Confirmation of Chair-Elect Cindy Mendelson-Klauss as elected by the Health Science Center 
Council

Action:
Pamela Pyle

11. 2013-2014 Faculty Senate Committee Appointments
Action:
Pamela Pyle

AGENDA TOPICS

4:15 12. C170 Endowed Chair Policy
Action:
Richard Holder

4:20 13. C180 Special Administrative Components Policy
Action:
Richard Holder

4:30 14. A53 Development and Approval of Policies
Action:
Richard Holder

4:50 15. New Business and Open Discussion

5:00 16. Adjournment

NOTES: 

1. All faculty are invited to attend Faculty Senate meetings.
2. Full agenda packets are available at http://www.unm.edu/~facsen/
3. All information pertaining to the Faculty Senate can be found at http://www.unm.edu/~facsen/
4. Questions should be directed to the Office of the Secretary, Scholes 103, 277-4664
5. Information found in agenda packets is in draft form only and may not be used for quotes or dissemination of 
information until approved by the Faculty Senate. 



FACULTY SENATE SUMMARIZED MINUTES 

2012-2013 FACULTY SENATE 
April 23, 2013  

(Draft – Awaiting Approval at the August 27, 2013 Faculty Senate meeting) 

The Faculty Senate meeting for April 23 was called to order at 3:00 p.m. in the Roberts Room of Scholes 
Hall. Senate President Amy Neel presided.  

1. ATTENDANCE 
 
Guests Present: 

Mark Emmons (University Libraries), Fran Wilkinson ( University Libraries), Amy Wolhert (School of 
Public Administration), Deborah Helitzer (HSC FCM), Kristine Tollestrup (Family Community Medicine), 
Richard Wood (Sociology), Kiran Katira (Community Engagement Center), Jackie Hood ( Organizational 
Studies), Kevin Comerford (University Libraries), Sever Bordeianu ( University Libraries), Marisa Silva 
(GPSA) 

2. Acceptance of the March 26, 2013 Summarized Minutes Action  

The agenda was approved as written. 

3. Memorial Minute for Howard Rodee 

After Chair of Art & Art History Joyce Szabo presented, the Faculty Senate observed a moment of silence 
in  memory of Associate Professor Emeritus Howard Rodee. 

Associate Professor Emeritus Howard Rodee 

Howard Rodee, a faculty member in the Department of Art and Art History at the University of New 
Mexico, passed away on January 26, 2013. Associate Professor Rodee came to UNM in 1969 after 
receiving his PhD in Art History from Columbia University. He retired from UNM at the end of fall semester 
2001. Rodee was known as a specialist in decorative arts, and was an excellent teacher; he was named 
Teacher of the Year in 1975-1976. Those of us who knew him also celebrated his great sense of humor. 

4. Faculty Senate President's Report 

Faculty Senate President Amy Neel thanked the Faculty Senators of her year as the Faculty Senate 
President for serving and dedicating their time. In terms of Curricula the Faculty Senate passed the B.A. 
in Chicana/Chicano Studies, added introduction to Chicano Studies to the Core Curriculum, approved the 
Honors College Curriculum, approved changes to the Bachelors of Undergraduate Studies and now there 
is a Bachelor of Liberal Arts degree. The Bachelors of Integrated Studies moving forward. The Faculty 
Senate approved procedures to delete/add courses to the Core Curriculum, reduced the number of hours 
for Branch Campus certificates, voted to approve for the Admissions and Registration Committee 
proposal to accept transfer courses with a grade D from out of state institutions. During this meeting a 
potential College of Public Health will be discussed. The Faculty Senate Policy Committee is working on 
Policy A88 (Policy and Procedures for New Units and Interdisciplinary Reorganization of Academic and 
Research Units at the University of New Mexico) to make the procedures more explicit. 

In terms of policies this year the Faculty Senate approved the C100 Academic Workload to reflect the 
importance of research in the UNM Faculty Workload which is now in the Faculty Handbook. The Faculty 
Senate approved the C250 Academic Leave for Lectures Policy which is being held by the Board of 
Regents due to President Frank’s misgivings but Faculty Senate President Neel will be working with him 
to get it moved forward. The Lectures and Procedures Policy is being reviewed and discussed by the 
Faculty Senate Policy Committee who is working with the Health Sciences Center to intertwine them in 



the policy for promotion. At today’s meeting the Faculty Senate will be voting on the C170 Endowed Chair 
Policy. 

In terms of resolutions the Faculty Senate passed a solvency regarding the Education Retirement Board 
(ERB) plan. The Faculty Senate advocated for a higher minimum retirement age with minimal change to 
employee contributions and no change to the cost of living adjustment to the retirees. After passing the 
resolutions Faculty Senate President Neel participated with the Staff Council President Mary Clark in the 
ERB Stake Holder’s meetings. Faculty Senate President Neel conveyed the sense of the resolution to 
Director of the ERB Jan Goodwin, spoke to many legislatures including New Mexico State Representative 
Mimi Stuart who introduced Faculty Senate President Neel to the House Legislation on the ERB. The 
outcome was a retirement age of 55 for new hires only, an increase in employer’s contributions to the 
ERB Plan and some reduction of the Cost of Living Adjustment (COLA) for new hires. 

In terms of compensation the Faculty Senate advocated for across the board increases at 6%, receiving a 
1% increase from the state for all state employees. The Board of Regents added funds to the budget this 
year for a 3% increase on average for faculty members. The Operations Committee lobbied the Provost 
and the Deans for an across the board strand of 3% but the Provost authorized a small range of merit pay 
from 2% to 4%.  

The Faculty Senate passed resolutions honoring Board of Regents Don Chalmers, Carolyn Abeita and 
Jake Wellman. The Faculty Senate established a Community Engaged Scholarship Task Force that is in 
the works in being put together. Resolutions regarding UNM utilizing Massive Online Open Courses and 
eTextbooks, and the Diversity Council’s report will be discussed today.  

In terms of other issues and information, President Frank attended two of the Faculty Senate meetings 
and Provost Abdallah attended the majority of the meetings. This is an improvement from previous years. 
There was a presentation given regarding the impact of the State Funding Formula from Associate Vice 
President of Development Enrollment Management Terry Babbit. There was a presentation given 
regarding Lobo Lovelace ABQ Health Partners split from Human Resources and UNM Hospital. There 
was a presentation given regarding a legislative update from Director of Government Affairs Marc 
Saavedra. The alignment of Spring Break was discussed with Albuquerque Public Schools and it has 
been said that our Spring Break will not align with APS next year because of their national testing 
schedule. A better University calendar is in the works. Director of University Advisement Vanessa Harris 
presented to the Faculty Senate regarding the new University Advising tool called Lobo Achieve that will 
allow faculty to send out earlier alerts to struggling students and to communicate with advising staff. 
Police Chief Kathy Guimond discussed safety issues on campus with the Faculty Senate; she is working 
with the Faculty Life, Support and Scholarly Council on faculty safety training. National Expert on Student 
Success George Kuu discussed the importance of faculty and student success as part of the Foundations 
of Excellence process. The Global Education Office is working on bringing in more international students. 
There are members from the Faculty Staff Benefits Committee working on the Retiree Healthcare Task 
Force to address the $150 million liability that UNM faces in supplying healthcare benefits to its retirees. 
Faculty Senate President Neel encouraged the Faculty Senate to pay attention to all emails that are in 
regards to this subject because all will have to make a decision on their healthcare benefits before June 
2013. Staff and faculty need to opt-in or opt-out of being able to have access to post employment 
retirement healthcare benefits. There has been a lot of controversy on what the Retiree Healthcare 
Taskforce proposed, the solution to the problem would be to reduce our unfunded reliability to 50% in the 
coming years to establish a Voluntary Employee Beneficiary Association (VEBA). VEBA is a trust fund 
that staff and faculty will pay money into and UNM will have to pay so that staff and faculty will have 
access to healthcare benefits when they are a pre-65 retiree or to have supplemental insurance when 
they get Medicare at age 65. The Retiree Healthcare Task Force did not propose instituting a higher 
deductible healthcare plan. The Retiree Healthcare Task Force and the Faculty Senate Benefits 
Committee worked their hardest to preserve the healthcare benefits after retiring.  

In terms of Faculty Senate Committee’s the Research Allocation Committee is more effective, the 
procedures have been streamlined for faculty members to apply for grants. The Research Policy 
Committee selected Scott Burchiel as the Annual Research Lecturer. The Honorary Degree for Dr. Dale 
Kempter of Albuquerque Youth Symphony was approved. The UNM Instructional Assessment Committee 
is looking at replacing the IDEA evaluation forms. The Teaching Enhancement Committee approved 
Teaching Allocation grants and Teaching Awards to select the Director of Enhanced Teaching on 



campus. The Faculty Senate President and Operations Committee participated in governance around 
campus and held a town hall with President Frank in October. Members of the Responsible Center 
Management (RCM) Steering Committee are working on changing the university’s budget. The results 
should be coming out in the next couple of months. Faculty Senate President Neel participated on the 
Strategic Budget Leadership Team, Tuition and Fee Team and had an advisor to the Student Fee Review 
Board. Faculty Senate President Neel attended monthly meetings with President Frank, Provost 
Abdallah, Executive Cabinet, Provost Cabinet, Deans Council and UNM Faculty Senators were on the 
majority of committees this year.    

5. Provost Report – (Associate Provost, Michael Dougher representing Provost Abdallah) 

There will be compensation increases for faculty and staff with a $1000 allocation. There is a deficit of $3 
million which the majority will fall on the Office of Academic Affairs. The Deans will be notified of their 
budget for the fiscal year so they can plan how they will reduce their spending by making them choose to 
sweep balances or they can engage in a pause and hold. The estimate on half way through the semester 
on a pause and hold a school or college can generate close to $3 million that will cover this year’s deficit.  

University’s searches: 

Center for Effective Teaching: An offer has been made, that person has accepted and will be joining UNM 
August 1, 2013. 

School of Law: An offer has been made, there are some negotiations going on. 

Vice President for Research:  The search committee is holding final negotiations with the preferred 
candidate. 

Honors College: Third candidate, the interviews should be done within the week and an offer will be 
made. 

Gallup: The search is ongoing and three finalists have been identified. Unfortunately one had to drop out 
for health reasons. 

Extended University:  There are four finalists and are in the process of interviewing. 

The Interdisciplinary Studies Committee is working on developing develop a policy instead of procedures 
to bring in interdisciplinary programs for ways to support and evaluate. The committee has made their 
recommendation to the Provost he has tentatively accepted the proposal. There will be a committee 
appointed by Faculty Senators and Deans to explore ways to implement the recommendation. 

CONSENT AGENDA TOPICS  

6.  Forms C from the Curricula Committee  

The following Forms C the Faculty Senate approved by voice vote of the Faculty Senate: 

Concentration in Integrative Biology 
Interdisciplinary Film & Digital Media Program 
M.A. Latin American Studies-Brazilian Studies Concentration 
M.A. Latin American Studies 
Certificate in Early Childhood Multicultural Education (TA) Core Course - Chemistry and Chemical  
Biology 
MA, PhD, & Ed Spec in Organizational Learning and Instructional Technology 
University Libraries 
Organization, Information, and Learning Sciences (OILS) subject code 
Organizational Learning and Instructional Technology program 
Town Design Certificate 
AAS Construction Technology (TA) AAS Administrative Assistant (TA) 



Certificate in Internet Technology (TA) 
Certificate in Multimedia Technology (TA) 
MA LLSS - Concentration Educational Thought and Sociocultural Studies 
MPA/BUS Shared-Credit Degrees Program 
Geography/Economics Shared-Credit Degree Program 
Shared Credit B.A. Communication and B.A. Journalism & Mass Communication with M.A. 
Communication 
BS Radiologic Sciences 

7. 2012-2013 Faculty Senate Committee Appointments 

Additions to the 2012-2013 Faculty Senate Committees were approved by unanimous voice vote of the 
Faculty Senate. 

 
 First Last Title Department Committee Date 
Glenda  Balas  Instructor Communication and 

Journalism 
KUNM Radio Board 4/12/2013 

 
 

AGENDA TOPICS  

8. Global Education Office 

Special Assistant to the President for Global Initiatives, MaryAnne Sanders reported on the Global 
Education Office.























 



9. College of Public Health 

Executive Director of Health Science Research Education Deborah Helitzer and Public Health 
Program, Kristine Tollestrup reported on the College of Public Health.







 

 

10. Diversity Council Strategic Action Plan 

Faculty Senate President Amy Neel reported on the Diversity Council Resolution. The Faculty 
Senate unanimously approved the Diversity Council Strategic Action Plan with four objections 
and no abstentions. 

 

 

 

 

 

 

 

 



11. UNM West 

Professor of Law Carol Parker reported on how to create a distinct academic mission and identity 
for UNM West. 

 

 





 



 

12. Endowed Chair Policy 

Policy Committee Chair Jackie Hood and Policy Committee member Richard Holder reported on 
the changes made to Policy C170 Endowed Chair. Faculty Senator Christine Sierra gave the floor 
to Associate Professor of History Elizabeth Hutchison representing the Academic, Freedom and 
Tenure Committee Chair Victor Strasburger.  

Professor Hutchison referred to the language in the policy: “The search committees will be 
constituted in the usual way, except that the Faculty Senate, Provost or HSC Chancellor, and the 
donor may suggest one or more additional members. A majority of the members of the search 
committee must be full-time University of New Mexico (UNM) faculty.”  This allows for the 
participation of representatives named by the donor and approved by the hiring unit up to half of 
the committee.  
 
Donor participation undermines a core faculty prerogative, mainly the vetting of candidates for a 
position. The vetting is for the vested interest in scholarships, experience as UNM Faculty 
through the vested interest in preserving the independence and the excellence of the university. 
 
In redeeming the established Endowed Chair policies at UNM Peer Institutions most of them 
reaffirm existing faculty procedures. They do not institute anything special for an Endowed Chair 
that is not part of the procedure for regular faculty hires. 
 
Professor Hutchison requested that this policy be passed with changes to the language stated 
above with restrictions of participation of donor representatives along the lines that were 
recommended by the Academic, Freedom and Tenure Committee. 
 
Chair Hood stated that the decision in the language was made to balance being able to receive 
endowments with keeping everything within faculty control. The wording stated does give control 
to the faculty; they do make the decision that is stated in the policy, “While a donor may suggest 
potential candidates, UNM retains the responsibility and authority to name the successful 
candidate and confer the rank and/or tenured status according to its existing standards and by its 
existing procedures.” The more restrictions, less endowments will be available. The wording has 
more restriction then in the past because it states that the majority must be faculty vs. the 
practices before was undefined so it didn’t have to be a majority of faculty. 
 
Regarding regular faculty hires, UNM often has outside non-faculty members on committees. The 
choosing of the person has a vote but the control is with the faculty. Policy member Richard 
Holder stated that the search committee is not the hiring officer. The hiring officer remains the 
university official. 
 
Faculty Senator Patricia Risso gave the floor to Associate Professor Samuel Truett. The 
restriction of the language will deter donors. A good scholarly endowment is one that is invested 
in scholarly integrity, it’s preserved by a firewall and it lets scholars do their jobs. If donor 
representatives are put on a search committee the integrity is lost. This is why development 
officers cultivate trust, convincing donors that they can trust schools to invest their legacy wisely. 
If a leading national center builds his reputation by preserving a firewall between donors and 
scholars then shouldn’t UNM? If our own foundation builds endowments by building donor trust in 
faculty programs why couldn’t the university adopt that same principle in out Endowed Chair 
policy? 
 
Former member of the Faculty Senate Richard Wood agrees to the suggested language that it 
gives structure to the policy. 
 
Past Faculty Senate President Tim Ross met with the UNM Foundation regarding the Endowed 
Chair Policy. They wanted a policy that was flexible to use to approach donors. There was never 
a request for a donor to have interest in serving on a committee. 

 



Faculty Senator Margo Milleret gave the floor to Associate Professor Kimberly Gauderman. Even 
though these search committee’s do not hire, they are the one’s excluding those people who will 
be brought to campus. Faculty are critical in maintaining faculty freedom that needs to be 
protected. The donor’s interest isn’t of the academic institution as the faculty.  

A motion was made by Faculty Senator Christine Sierra to amend suggesting this is approved 
that, “The search committees will be constituted in the usual way, except that the Faculty Senate, 
Provost or HSC Chancellor, and the donor may suggest one or more additional members. A 
majority of the members of the search committee must be full-time UNM faculty. While a donor 
may suggest potential candidates, UNM retains the responsibility and authority to name the 
successful candidate and confer the rank and/or tenured status according to its existing 
standards and by its existing procedures.” Motion was seconded by Faculty Senator Patricia 
Risso with one objection. This motion failed by the majority. 
 
A motion was made by Faculty Senator Scott Hughes that C170 Endowed Chair Policy be sent 
back to the Policy Committee for reconsideration. The motion was approved by voice vote of the 
Faculty Senate with no abstentions. 
 

13. Moocs and EBooks Resolution 
Faculty Senate President Amy Neel asked for approval on the Faculty Senate Resolution on 
Massive Open Online Courses and the use of E-Textbooks.  
 
Faculty Senator Jeffrey Norenberg made a motion to amend item #5 to change the word issues to 
policies related to Intellectual Property. Faculty Senator Scott Hughes seconded the motion all 
were in favor none opposed. 

The Faculty Senate unanimously approved the Faculty Senate Resolution on Massive Open 
Online Courses with four objections.

 

 



Faculty Senate President Amy Neel asked for approval on the Faculty Senate Resolution on the 
use of E-Textbooks.  
 
The Faculty Senate unanimously approved the Faculty Senate Resolution on E-textbooks with no 
abstentions.  

 

14. Faculty Senate Structure 

Committee on Governance (CoG) member Doug Fields reported on the results on the Faculty 
Senate Council feedback survey. The general comments is that the Faculty Senate Council 
structure is better than what it was in the past but there is room for improvement. Doug Fields will 
be meeting with the Faculty Senate Council Chairs to get feedback  































 

 

 

 



15. Intellectual Property Committee 

Faculty Senate Research and Creative Works Council Chair Walter Gerstle reported on the 
Intellectual Property Committee. This resolution to abolish the Intellectual Property Committee 
was brought before the Faculty Senate in March of 2013. Faculty Senator Jeffrey Norenberg 
objected to the resolution because he felt that this resolution would weaken the faculty’s input into 
Intellectual Property disputes. Policy A61.16 has been re-written, the Research Policy Committee 
has determined that they do have the authority to change the Intellectual Properties as need be. 
Currently there is E70 Intellectual Policy that could be changed. Chair Gerstle requested for 
approval for the Intellectual Property be abolished.  

The Faculty Senate unanimously approved the abolishment of Intellectual Property Committee 
with no abstentions.  

16. Information Technology Use Committee 

Information Technology Use Committee Chair Kevin Comerford reported on the actions of the 
Information Technology Use Committee. The committee has been exploring new areas that are 
developing in terms of academic technology that relate to faculty research and publishing. The 
focus for the remaining of the year will be to identify ways to disseminate and providing additional 
information on these new developments to the university’s faculty at large.   

17. Homecoming Committee 

Program Coordinator of the Vice President Institute of Advancement Alumni Relations Office 
Maria Wolfe asked for faculty involvement for homecomings of the university. 

Meeting adjourned 5:00 p.m. 



Timely Completion at UNM:
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Six-year Graduation Rates
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The Credit Hour Problem at UNM

Avg. number of credit hours by college for bachelor’s degree recipients at UNM during the 2011-12 academic year.
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UNM – Credit Hour Minimums

The three manuals containing policies related to governance and
operation of UNM (Board of Regents’ Policy Manual, Faculty
Handbook , University Administrative Policies and Procedures
Manual) do not consider this issue.

The only policy we have discovered related to the minimum number of
credit hours required for a baccalaureate degree program at UNM is in
the University Catalog:

“Candidates for an undergraduate bachelor’s degree must meet
the following University minimum degree requirements and are
subject to the following University limitations:
–A minimum of 128 semester hours of earned credit is required.
– . . .”
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Min. Credit Hrs. – Other States

Min. Credit Hours
Institution Bachelor’s Degree Notes

Policy allows for exceptions; however,
Arizona State University 120 all programs, including those in architecture

and engineering, meet the minimum.
University of Arizona 120

University of California–Riverside 180 (quarter system) Equates to 120 semester credit hrs.

University of Colorado–Boulder 120
University of Colorado–Denver 120
Florida International University 120

University of Iowa 120
University of Kansas 120

University of Missouri-Columbia 120
University of Nebraska–Lincoln 120
University of Nevada–Las Vegas 120

University of Oklahoma 120
University of Tennessee 120

(Texas System) 120 credit hours is the legislated maximum,
Texas A&M University–College Station 120 withexceptions allowed. Texas State Law

Texas Tech University on Excessive Underg. Hours assesses a
The University of Texas at Arlington penalty for exceeding 30 hours beyond
The University of Texas at Austin those required for degree.
The University of Texas at El Paso

University of Houston
Oklahoma State University 120 Some programs are as high as 150 credit hrs.

University of Utah 122
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Min. Credit Hrs. – New Mexico Institutions

Min. Credit Hours
Institution Bachelor’s Degree Notes

Eastern New Mexico University 128
New Mexico Highlands University 128

New Mexico State 128 At least 48 hrs. numbered
300 and above.

New Mexico Tech University 130
Northern New Mexico College 128

Western New Mexico University 128
University of New Mexico 128
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Avg. Credit Hrs. – Other States

Avg. number of credit hours accumulated by graduates.
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Excess Credit Hrs. – Other States

Excess credit hours accumulated by graduates as a percentage of the minimum required for the degree.
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Reducing Credit Hrs. – The Savings

State of Florida. Within six months of enacting legislation, statewide
inventory of degree programs reduced by 1,571 credit hours. At the
University of Florida the produced a savings of nearly 56,000 credit
hours annually, i.e., approximately 400 additional four-year
degrees/year without changing the overall enrollment level.

Univ. of Wisconsin. Enacted changes similar to those in Florida.
Over the next sixteen years, the average number of credit hours
attempted by graduates reduced from 145 to 132. This change has
allowed the university to accommodate 15,000 additional students
through 2009-10, as compared to what would have been possible by
1993-94 rules.
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Recommendations

Enact policy that reduces the minimum number of credit hours
required for a baccalaureate degree at UNM from 128 to 120

—
before the state legislature does it for us!
(Many of our peer institutions have demonstrated that this is possible
while also maintaining program quality.)
Work with academic departments to review all degree programs, with
the goal of reducing degree requirements in order to match the 120
credit hour minimum, with exceptions allowed if compelling academic
reasons are provided.
Create four-year semester-by-semester road maps for all programs, and
provide mechanisms for tracking the progress of students relative to
these road maps.
Create degree road maps that may be customized to a student’s
particular circumstances — e.g., that start at the math course a
student tests into, or that incorporate work completed at other
institutions in the state (taking into account articulation agreements).
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Degree Plans (degrees.unm.edu)
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Degree Plans
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Degree Plan Graph
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First Last Title Department Committee
Charlie Steen Associate Professor History Chair of Admissions and Registration
Kathryn Watkins Associate Professor Teacher Education Chair of Curricula 

First Last Title Department Committee
Donald Bellew Lecturer III Chemistry Admissions and Registration
Sally Fortner Professor Anesthesiology Admissions and Registration
Charlie Steen Associate Professor History Admissions and Registration

First Last Title Department Committee
Michele Chwastiak Associate Professor ASM Department of Accounting Curricula
Ellen Babcock Assistant Professor Art and Art History Curricula
Kristina Wittstrom Research Lecturer III Pharmacy Curricula
Kun Huang Assistant Professor School of Public Administration Curricula
Lori Townsend Assistant Professor University Libraries Curricula
Tom Beach Adjunct Professor Los Alamos Branch Curricula
Randi Archuleta Dean Taos Branch Curricula
Kathryn Watkins Associate Professor Teacher Education Curricula
Kuppaswamy Iyengar Associate Professor School of Architecture and Planning Curricula

First Last Title Department Committee
Janie Chermak Professor Economics Graduate and Professional 
Ann Madsen Associate Professor Teacher Education Graduate and Professional 
Judy Liesveld Associate Professor College of Nursing Graduate and Professional 
Jim Feng Associate Professor College of Pharmacy Graduate and Professional 
Agustin Leon-Moreta Assistant Professor School of Public Administration Graduate and Professional 
Cassiano de Oliveira Professor Chemical Nuclear Engineering Graduate and Professional 
Melinda Tinkle Associate Professor College of Nursing Graduate and Professional 

First Last Title Department Committee
Robert Fiala Associate Professor Sociology Undergraduate

Faculty Senate Committee Appointments Needing Senate Approval
Academic Council

Admissions and Registration Committee

Curricula

Graduate and Professional Committee

Undergraduate Committee



Barbara Cooke Professor Philosophy Undergraduate
Leonard Kravitz Associate Professor Health, Exercise & Sports Sciences Undergraduate
Szu-Han Ho Assistant Professor Art and Art History Undergraduate
Meeko Oishi Assistant Professor Electrical and Computer Engineering Undergraduate

First Last Title Department Committee
Jeffrey Long Professor Anthropology Athletic Council
Michael Rocca Associate Professor Political Science Athletic Council
Todd Seidler Professor Health, Exercise & Sports Sciences Athletic Council
Marie Lobo Professor College of Nursing Athletic Council
Alfred Mathewson Professor School of Law Administration Athletic Council

First Last Title Department Committee
Steven Yourstone Associate Professor Anderson School of Management Chair Campus Development Advisory

First Last Title Department Committee
Douglas Thomas Professor Anderson School of Management Budget
Janie Chermak Professor Economics Budget
Marjorie McConnell Research Assistant Professor Biology Budget
O. Libby Lumpkin Professor Art and Art History Budget
Cindy Mendelson-Klauss Associate Professor College of Nursing Budget
Edl Schamiloglu Professor Electrical and Computer Engineering Budget
A. Robb McLean Associate Professor Emergency Medicine Department Budget
Fran Wilkinson Deputy Dean University Libraries Admin Support Budget

First Last Title Department Committee
Jorge Colon Associate Professor School of Architecture and Planning CDAC
Nancy Dennis Associate Dean University Libraries Facilities CDAC
Efthimios Maniatis Temporary Part-time Faculty School of Architecture and Planning CDAC
Steven Yourstone Associate Professor Anderson School of Management CDAC
Jorge Wernly Professor School of Medicine Surgery CDAC

Athletic Council

Business Council

Budget

Campus Development Advisory Committee



First Last Title Department Committee
Regina Chavez Temporary Part-time Faculty Art and Art History Governmental Relations
Mary Kaven Professor Psychiatry Phsych Governmental Relations
John Rask Associate Professor Anesthesiology Governmental Relations
Barbara Rodriguez Chairperson Speech and Hearing Sciences Governmental Relations
Gabriel Sanchez Associate Professor Political Science Governmental Relations

First Last Title Department Committee
Luis Campos Assistant Professor RWJF Center for Health Policy Faculty Ethics and Advisory
David Cavazos Assistant Professor ASM Organizational Studies Faculty Ethics and Advisory
Martha Faulkner Lecturer III Phsych. Child Adolescent Faculty Ethics and Advisory
Linda Ferrell Professor ASM Marketing Info Decision Sci MIDS Faculty Ethics and Advisory
Tiffany Lee Associate Professor UC Native American Studies Faculty Ethics and Advisory
Ann Murphy Assistant Professor Philosophy Faculty Ethics and Advisory
Victor Strasburger Professor Pediatrics Faculty Ethics and Advisory

First Last Title Department Committee
Stephen Bishop Associate Professor Foreign Languages Literatures Honorary Degree 
Joyce Szabo Professor Art and Art History Honorary Degree 

First Last Title Department Committee
Jedidiah Crandall Assistant Professor Computer Science Information Technology Use
Deborah Fort Associate Professor Cinematic Arts Information Technology Use
Frederick Gibbs Assistant Professor History Department Information Technology Use
Daryl Lee Lecturer III Electrical and Computer Engineering Information Technology Use
Raj Mahto Assistant Professor Anderson School of Management Information Technology Use
Bruce Perlman Professor School of Public Administration Information Technology Use
Melissa Thompson Assistant Professor Anthropology Information Technology Use

Governmental Relations Committee 

Faculty Ethics and Advisory Committee

Honorary Degree Committee

Information Technology Use Committee 



First Last Title Department Committee
Carolyn Kuchera Assistant Professor Gallup Branch Library
Katrin Schroeter Associate Professor Foreign Languages Literatures Library
Yemane Asmerom Professor Earth and Planetary Sciences Library
Inigo San Gil Research Associate Professor Biology Department Library
Kristin Barker Associate Professor Sociology Library
Roy Addington Assistant Professor College of Nursing Library
Patrick Kelley Professor Computer Science Library
Jennifer Laws Lecturer III Law Library Library
Donald Zancanella Professor Language Literacy Sociocultural LL Library

Cassiano de Oliveira Professor Chemical Nuclear Engineering Research and Creative Works 

First Last Title Department Committee
Coffee Brown Lecturer III Emergency Medicine EMS Academy Teaching Enhancement
Robert Busch Lecturer III Chemical Nuclear Engineering Teaching Enhancement
Deborah Fort Associate Professor Cinematic Arts Teaching Enhancement
Timothy Goldsmith Associate Professor Psychology Department Teaching Enhancement
Balasubramaniam Santhanam Associate Professor Electrical and Computer Engineering Teaching Enhancement

First Last Title Department Committee
Elizabeth Yakes Assistant Professor Family Community Medicine Research Allocation
Christos Christodoulou Professor Electrical and Computer Engineering Research Allocation
Olga Lavrova Assistant Professor Electrical and Computer Engineering Research Allocation
Karola Obermueller Assistant Professor Music Research Allocation

First Last Title Department Committee
Thomas Turner Professor Biology Department Research Policy
Mahmoud Reda Taha Associate Professor Civil Engineering Research Policy

Research Allocations Committee

Research Policy Committee

Library Committee

Teaching Enhancement

Research and Creative Works Council



Daniel Barkley Professor University Libraries Public Services Research Policy
Holly Jacobson Associate Professor Linguistics Research Policy

First Last Title Department Committee
Kimberly Gauderman Associate Professor History Department Policy 
Joseph Barbour Temporary Part-time Faculty Valencia Student Social Cultural Policy 
Lee Brown Internal Medicine School of Medicine Policy 
Martha Muller Associate Professor Pediatrics Infectious Disease Policy 

Policy Committee 
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Endowed Chairs and Named Professorships 

 
POLICY RATIONALE 

 
Because the strength of a great university resides in its faculty, the identification, recruitment, 
appointment, and support of faculty members is a major priority of the University of New 
Mexico (UNM).  Endowed chairs and named professorships enable UNM to attract and retain 
faculty members who have outstanding records of scholarly work and/or teaching.  These 
positions, secured at least in part by an endowment, are recognized as the most prestigious 
honor UNM can award its best accomplished faculty. 
 

POLICY STATEMENT 
 
Endowed positions are established and named by the UNM Board of Regents after 
recommendations by the President, who will consult with the Faculty Senate and the 
Provost/Executive Vice President for Academic Affairs or the Chancellor for the Health Sciences 
Center (HSC), as appropriate.  These officers, in turn, will consult with the appropriate dean, 
department chair, and the faculty in the disciplinary area of the contemplated position.  The 
parameters of the positions will be governed by standard UNM faculty personnel regulations as 
set forth in the Faculty Handbook, together with a donor agreement negotiated by the UNM 
Foundation and the donor or donor’s estate.  Before accepting an endowment the Board of 
Regents, President, the Provost or HSC Chancellor, and the relevant department chair or 
program director will carefully consider the appropriateness of the proposed position.  Not all 
proposed gifts or names may be appropriate to accept. 
 
The selection of external candidates for endowed chairs or named professorships will occur 
through nationally competitive searches or alternative procedures as allowed by the normal 
faculty appointment processes, overseen by the UNM Office of Equal Opportunity (see Section 
III, OEO Faculty Hiring Guidelines).  The search committees will be constituted in the usual way, 
except that the Faculty Senate, Provost or HSC Chancellor, and the donor may suggest one or 
more additional members.  A majority of the members of the search committee must be full-
time UNM faculty, and departments or units in which the appointment is made may vote to 
limit the number of non-faculty members.  While a donor may suggest potential candidates, 
UNM retains the responsibility and authority to name the successful candidate and confer the 
rank and/or tenured status according to its existing standards and by its existing procedures.  
 

http://www.unm.edu/~oeounm/_hiring/FacHireGuidelines07252011V3.pdf
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For internal appointments, recommendations from the college or school will go to the dean of 
the college or school for approval.  
  

 APPLICABILITY 
 
All UNM academic faculty and administrators, including the Health Sciences Center and Branch 
Campuses. 
 

DEFINITIONS 
 
No specific definitions are required for the Policy Statement. 
 
Revisions to the Policy Statement, Policy Rational, Definitions, and Applicability sections of this 
document must be approved by the full Faculty Senate.  Revisions to the remaining sections of this 
document may be amended with the approval of the Faculty Senate Policy and Operations 
Committees in consultation with the responsible Faculty Senate Committee listed in Policy 
Heading.   
 

WHO SHOULD READ THIS POLICY 
• Board of Regents 
• UNM Foundation officers 
• Academic deans and other executives, department chairs, directors, and managers 

 
RELATED DOCUMENTS 

UNM Regents’ Policy Manual 
 Policy 2.11 “Naming University Facilities, Spaces, Endowments, and Programs”   
 Policy 5.18  “Endowed Faculty Chairs” 
 Policy 7.13  “Receipt and Investment of Gifts to the University” 
Faculty Handbook, Section B  “Policy on Academic Freedom and Tenure” 
University Business Policies and Procedures Manual 
 Policy 1020 “Naming Facilities, Spaces, Endowments, and Programs” 
 Policy 1030 “Gifts Made to the University 
 Policy 7500 “Endowments” 
Office of Equal Opportunity “Faculty Hiring Guidelines” 
 

CONTACTS 
 
Direct any questions about this policy to the UNM Office of Faculty Contracts. 
 

PROCEDURES 
 
Holding an endowed chair or named professorship does not affect the faculty member’s  
existing UNM appointment, which may therefore be permanent or visiting, probationary or 
tenured, at an appropriate rank.  It is envisioned that most of these honorific appointments will 

http://www.unm.edu/~brpm/r211.htm
http://www.unm.edu/~brpm/r518.htm
http://www.unm.edu/~brpm/r713.htm
http://handbook.unm.edu/newhb.html
http://www.unm.edu/~ubppm/ubppmanual/1020.htm
http://www.unm.edu/~ubppm/ubppmanual/1030.htm
http://www.unm.edu/~ubppm/ubppmanual/7500.htm
http://www.unm.edu/~oeounm/_hiring/FacHireGuidelines07252011V3.pdf
http://www.unm.edu/~fco/
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accrue to tenured full professors, although certain temporary or rotating positions are also 
possible. 
 
Unless the donor agreement specifies otherwise the initial appointment period for endowed 
chairs and named professorships will be for a specific term, not to exceed five years.  Faculty 
members holding these positions are subject to the normal faculty review procedures as 
described in the Faculty Handbook.  If the cumulative reviews on multi-year accomplishments 
are satisfactory, the appointment may be continued for another agreed-upon term, which is 
eligible for further renewal.  Otherwise the appointment may be transferred to a new occupant, 
with the previous occupant, assuming he or she is tenured, retaining his or her normal UNM 
appointment.   
 
The holder of an endowed chair or named professorship is responsible for fulfilling the duties 
set forth in the donor agreement at the initiation of the appointment. This will in all cases at 
least include an annual report of scholarly and/or teaching activities which will be made 
available to the appropriate chair, dean, Provost or HSC Chancellor, the UNM Foundation, and 
the Regents upon request. 
 

HISTORY 
 
Effective: 
 
Draft— Revised policy draft will go to the Faculty Senate on August 27, 2013, for approval. 
 
Spring Semester—Draft discussed by Faculty Senate and returned to Faculty Senate Policy 
Committee for further discussion.  
 

COMMENTS TO:  
handbook@unm.edu  FACULTY HANDBOOK HOME  TABLE OF CONTENTS  TABLE OF POLICIES  UNM HOME  

 

mailto:handbook@unm.edu
http://handbook.unm.edu/
http://handbook.unm.edu/TOC.html
http://handbook.unm.edu/TOP.html
http://www.unm.edu/
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Special Administrative Components 

 
POLICY RATIONALE 

 
This policy is designed to ensure appropriate oversight, fairness, and transparency in the 
establishment and allocation of Special Administrative Components.  A SAC is a salary amount, 
in addition to base salary, which is designed to provide incentive to and compensation for a 
faculty member who is willing to take on extra administrative duties. This policy is applicable to 
SACs and other similar salary components that are paid to faculty members for carrying out 
certain specified administrative duties. 
 

POLICY STATEMENT 
 
SACs cannot be paid for work that is considered a normal part of faculty service workload, for 
example, serving on search committees or other assignments that are limited in scope and 
time, and for which special qualifications are not required.  All SACs are incorporated into 
faculty contracts, and thus are ultimately approved by the Office of the Provost or the 
Chancellor for Health Sciences as a part of the faculty contract approval process.  
 
Colleges and other administrative units which award SACs must have written policies that 
specify the type of administrative work for which a SAC may be awarded; how the 
compensation is determined, including a standardized payment scale to ensure equity; and 
established SAC terms and criteria for renewals.  These policies must be approved by the Office 
of the Provost or the Office of the Chancellor for Health Sciences, and be available for review in 
the offices awarding the SACs (e.g. offices of the chair, dean, director or other administrator).  
 

 APPLICABILITY 
 
All UNM academic faculty and administrators, including the Health Sciences Center and Branch 
Campuses. 
 

DEFINITIONS 
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Special Administrative Component (SAC).   A SAC is a component of a faulty member’s salary 
that is paid to the faculty member for carrying out certain specified administrative duties that 
are in addition to the faculty member’s non-administrative duties.  
 
 
Revisions to the Policy Statement, Policy Rational, Definitions, and Applicability sections of this 
document must be approved by the full Faculty Senate.  Revisions to the remaining sections of this 
document may be amended with the approval of the Faculty Senate Policy and Operations 
Committees in consultation with the responsible Faculty Senate Committee listed in Policy 
Heading. 
 

WHO SHOULD READ THIS POLICY 
• Professors and academic staff 
• Academic deans and other executives, department chairs, directors, and managers 
• Administrative staff responsible for academic appointments 

 
RELATED DOCUMENTS 

 
Policy C50 “Faculty Contracts” 
Policy C140 “Extra Compensation” 
Related HSC Procedures 
 

CONTACTS 
 
Direct any questions about this policy to the Office of the Provost or the Office of the 
Chancellor for Health Sciences, as appropriate. 
 

PROCEDURES 
 
1.  SACs are generally built into departmental budgets and based on historical labor-cost 
calculations.  In some cases they are set by negotiation to persuade a faculty member to 
assume a particular responsibility.  For administrative efforts within an academic department, 
the chair normally sets the value of each SAC, and the college or school deans review and 
approve the departmental SACs; for deans and directors the Provost or the Chancellor for 
Health Sciences sets the value of the SAC.   For SACs awarded in independent centers and 
institutes, and for cross-college activities, SAC recommendations may be made collaboratively 
by appropriate administrative officers; these recommendations require approval by the Provost 
or the Chancellor for Health Sciences.  The Chancellor for Health Sciences may define different 
procedures and guidelines for HSC SACs provided they are consistent with items 2, 3, 4, and 5 
below. 
 
2.  The Office of the Provost or the Chancellor for Health Sciences has the responsibility to 
approve all SACs.  Therefore, guidelines governing the creation and administration of SACs are 
set by those offices.  The following guidelines set the appropriate values, eligibility 
requirements, and processes for initiating and terminating SACs.  Equity considerations and 
the tracking and reporting of SACs are functions of those offices as well.  The Associate Provost 
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for Academic Personnel or the HSC Vice Chancellor for Academic Affairs is charged with 
implementing and monitoring these guidelines.   
 
3.  Colleges and other administrative unit policies should include the following: 
 

a. The work and title for which the SAC is awarded should be specified (this should make 
clear the duties and responsibilities connected with this work). 
 
b.  A compensation amount should  be assigned to the SAC; this amount could be based 
on the following factors: the numbers of people being managed (faculty, staff, 
graduate/undergraduate students); budget; grants administered by the unit; and special 
programs or projects which have impact and contribute to the larger University mission.  
If other factors are used, these should be clearly identified. 
 
c.  The compensation amount referred to in 3.b. should derive from a general 
standardized payment scale; the amount of the SAC should reflect the factors identified 
in 3.b., and in the interests of equity should be awarded consistently.  (The amounts 
could be a set dollar amount or a range, or the SAC could be a set percentage of base 
pay.) 
 
d.  The term of the SAC should be defined, and criteria for renewals should  be clear. 
Once the term of service is complete, the SAC will also end. 
 

4.  In practice, when a SAC is awarded, the request to create the appropriate faculty contract 
should include a brief description of the specific qualifications of the individual for the carrying 
out the duties and responsibilities as described above.  That request should also include the 
term of the SAC. 
 
5.  At the end of each fiscal year the Office of the Provost or the Office of the Chancellor for 
Health Sciences will submit a report to the Faculty Senate Operations Committee that lists all 
SACs.   This report will be posted on the Provost’s and Chancellor’s websites.  The report will 
include each faculty member’s name, college or school, amount of SAC, and purpose of the 
SAC. 
 
 

HISTORY 
 
Effective: 
Draft— Proposed policy will go to the Faculty Senate on August 27, 2013, to for approval. 
 
August 1, 2013—Campus review and comment period, which ended August 19, 2013.   
 
June 18, 2013 – – Approved by Faculty Senate Policy Committee.     
 

COMMENTS TO:  
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Development and Approval of Faculty Policies 

 
POLICY RATIONALE 

The Faculty Handbook provides University of New Mexico (UNM) faculty with a written record 
of faculty policies and procedures.  Policies in the Faculty Handbook are unifying documents 
that describe academic principles, the reasoning behind the principles, and institutional 
procedures necessary for implementation.  Faculty Handbook policies contain governing 
principles and procedures that mandate or constrain actions and apply to UNM faculty; 
therefore, the development of policies requires input from faculty members who have 
extensive knowledge on the subject matter and review by faculty members from a variety of 
academic disciplines at UNM.   

POLICY STATEMENT 
 
All UNM policies which pertain primarily to faculty and academic matters are placed in the 
Faculty Handbook and are subject to the review and approval requirements defined in this 
Policy Document.   The scope of Faculty Handbook policies is established by the Faculty 
Constitution and the right to review and take action on these policies is granted to the faculty 
by UNM Board of Regents Policy 5.1 “The Faculty’s Role in the University's Academic Mission.”   
 
This policy describes the process used to develop or amend Faculty Handbook policies, solicit 
input, and obtain approval.  
 
1.  Proposing a New Policy or Changes to Existing Policy.  Any faculty member wishing to 
propose a change to an existing Faculty Handbook policy or propose a new policy should send 
their request to the Office of the University Secretary, who will forward it to the Faculty Senate 
Policy Committee (FSPC, the Faculty Senate Research Policy Committee (FSRPC), or the 
Academic Freedom and Tenure Committee (AF&T) for consideration.  The designated policy 
committee will review the request and work with the appropriate Faculty Senate committee(s) 
to determine the most effective course of action.   
 
2. Approval.  Proposed new faculty policy statements, in their entirety, and changes to the 
Policy Rationale, Policy Statement, Applicability, and Definitions sections of existing policies will 
be posted on the Faculty Senate website for review by UNM faculty members.  The Office of the 
University Secretary in consultation with the Chair of the FSPC, FSRPC, or AF&T will address any 
comments received from faculty and will forward the final proposed draft to the Faculty Senate 
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for approval.  Due to the nature of the policy or previous approval history, specific policies will 
also require approval by University faculty, the UNM Board of Regents, and/or the UNM 
President and/or Provost or the Chancellor for Health Sciences.  Proposed changes to 
procedural and information portions of a policy document will be reviewed by the FSPC, FSRPC, 
or AF&T in consultation with the responsible Faculty Senate Committee(s) listed in the Policy 
Heading.  After review and consultation, the proposed changes can be made with approval by 
both the FSPC, FSRPC, AF&T and the Faculty Senate Operations Committee.    
 
3. Distribution and Notification of New or Amended Policy.   
 
Upon approval, the new or amended policy will be placed on the Faculty Handbook website and 
announced to the campus.   Deans and department chairs, or their designees, are responsible 
for: 

• informing their faculty members of new policies or changes to existing policies; and  
• updating all related departmental processes, procedures, and/or documents to reflect 

new or amended policies.  
 

 APPLICABILITY 
 
All UNM academic faculty and administrators, including the Health Sciences Center and Branch 
Campuses. 
 

DEFINITIONS 
 
Revisions to the Policy Rationale, Policy Statement, Applicability, and Definitions sections of this 
document must be approved by the full Faculty Senate.  Revisions to the remaining sections of 
this document may be amended with the approval of the Faculty Senate Policy and Operations 
Committee in consultation with the responsible Faculty Senate committee listed in Policy 
Heading. 
 

WHO SHOULD READ THIS POLICY 
 

• Board of Regents 
• Faculty 
• Academic staff 
• Academic deans and other executives, department chairs, directors, and managers 

 
RELATED DOCUMENTS 

 
UNM Regents' Policy Manual 

5.1 “The Faculty’s Role in the University's Academic Mission” 
Faculty Handbook: 

Policy A50 “The Faculty’s Role in the University's Academic Mission” 
Policy A51 “Faculty Constitution” 

University Business Policies and Procedures Manual 
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University Catalog 
Pathfinder 
HSC Policy on HSC Policy, which contains procedures specific to the HSC 
 

CONTACTS 
 
Direct any questions about this Policy to the Office of the University Secretary. 
 

PROCEDURES 
 
Faculty Handbook policies are designed to ensure that policy level portions can only be changed 
with approval of the Faculty Senate, but also allow for a streamlined approval process for 
procedural and information oriented sections of the policy to allow for timely updating to 
reflect new practices and/or information. 
 
1.  Faculty Handbook policies are composed of the following sections. 
 

1.1 Heading.  In addition to policy title and number, the heading of the policy identifies: 
• The approving bodies (i.e. Faculty Senate, Provost/Chancellor for Health Sciences, 

President, Board of Regents, and/or University Faculty).   
• Responsible Faculty Senate committee(s).  
• Office responsible for administration of the Policy. 

 
1.2  Policy Rationale.  Describes the reason for the policy, its relationship to UNM’s 
academic values and/or mission, and any philosophical, stewardship, legal, regulatory, or 
other requirements the policy aims to meet.   
 

1.3  Policy Statement.  Includes the overall intention and direction of the policy and major 
mandated actions or constraints.  It does not include procedures, which are placed in a 
separate section to allow for greater flexibility when updating is necessary.   
 
1.4  Applicability.  Identifies which individuals and/or University units are subject to the 
policy.  Some policies may apply to the entire academic community, while others may apply 
only to Main Campus, the Health Sciences Center, and/or Branch Campuses. 
 
1.5  Definitions.  Defines terms that have specialized or particular meaning in the policy.  
 
1.6   Who Should Read This Policy.  Lists individuals who must understand the policy in 
order to make decisions and/or do their jobs. 
 
1.7  Related Documents.  Lists related UNM policy documents and other UNM and external 
documents that provide helpful, relevant information.  
 
1.8  Contacts.  Contains information to assist faculty members in complying with the policy.   
 

http://www.unm.edu/~univsec/
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1.9  Procedures.  Includes procedures necessary for policy compliance and outlines how the 
policy’s requirements will be met.   
 
1.10  History.  Lists dates of amendments and summary information on changes approved.  
 

2.  Approval process for Policy Level Portions of Faculty Policies.  Changes to policy level 
portions of the policy (sections 1.2 –1.5, herein) require approval by the approving bodies listed 
in the policy heading.  At a minimum this includes the Faculty Senate and depending on the 
impact of the policy, approval may also require action by the President or Provost/Chancellor 
for Health Sciences, Board of Regents, and/or University faculty.   
 
3.  Approval process for Procedures, Guidelines, and Information Portions of Faculty Policies.  
Changes to procedural and information portions of the policy (sections 1.6 –1.10, herein) can 
be made with approval by both the Faculty Senate Policy Committee (FSPC), the Faculty Senate 
Research Policy Committee (FSRPC), or the Academic Freedom and Tenure Committee (AF&T) 
and the Faculty Senate Operations Committee in consultation with the responsible Faculty 
Senate Committee(s) listed in the policy heading. 
 

HISTORY 
 
Effective:   
Draft— Proposed policy will go to the Faculty Senate on August 27, 2013, for approval. 
 
August 1, 2013—Campus review and comment period, which ended August 19, 2013.   
 
June 12, 2013 —Approved by Faculty Senate Policy Committee.     
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