
10/6/2015 UNM Faculty Senate ­ Agenda ­ September 22, 2015 ­ Scholes Hall Roberts Room

http://facgov.unm.edu/agenda/Archive1516/September%202015/index.html 1/1

The University of New Mexico Faculty Senate

Meeting Agenda
September 22, 2015

3:00 P.M. 
Scholes Hall Roberts Room 

AGENDA TOPICS TYPE OF ITEMS/
PRESENTER(S)

3:00 1. Approval of Agenda Action:
Stefan Posse

  2. Acceptance of the August 25, 2015 Summarized Minutes Action:
Stefan Posse

3:05 3. Memorial Minute for Professor Edward Desantis Action:
Troy Lovata

3:10 4. Posthumous Degree Corlan Keller Action:
Jennifer Thacher 

3:15 5. Faculty Senate President’s Report Information:
Stefan Posse

3:25 6. Provost's Report Information:
Chaouki Abdallah

3:45 7. Executive Vice President's Report Information:
David Harris

CONSENT AGENDA TOPICS

3:55 8. 2015­2016 Faculty Senate Committee Appointments Action:
Pamela Pyle

AGENDA TOPICS

4:00 9. College of Population Health Bachelor of Science of Population Health Information:
Deborah Helitzer

4:10 10. Budget Task Force Information:
Stefan Posse

4:30 11. Health Science Center Compliance Information:
Stuart Freedman

4:40 12. Board of Regents Audit and Compliance Committee
Information:
Manu Patel

4:50 13. Main Campus Compliance Information:
Helen Gonzales

5:00 14. Adjournment  

NOTES:

1. All faculty are invited to attend Faculty Senate meetings.
2. Full agenda packets are available at http://www.unm.edu/~facsen/
3. All information pertaining to the Faculty Senate can be found at http://www.unm.edu/~facsen/
4. Questions should be directed to the Office of the Secretary, Scholes 103, 277­4664
5. Information found in agenda packets is in draft form only and may not be used for quotes or dissemination of information until approved by the
Faculty Senate.

http://facgov.unm.edu/agenda/Archive1516/September%202015/FSMinAugust2015.pdf
http://facgov.unm.edu/agenda/Archive1516/September%202015/Posthumous%20Degree.pdf
http://facgov.unm.edu/agenda/Archive1516/September%202015/Faculty%20Senate%20President%20Report%20092115%20(2).pdf
http://facgov.unm.edu/agenda/Archive1516/September%202015/FSCommApprovals.pdf
http://facgov.unm.edu/agenda/Archive1516/September%202015/Faculty%20Senate%20with%20DH%209-17-15%20without%20notes.pdf
http://facgov.unm.edu/agenda/Archive1516/September%202015/UNM%20Compliance%20August%202015.pdf
http://facgov.unm.edu/agenda/Archive1516/September%202015/Audit%20%20Compliance%20Committee%20Orientation%20August%2011%202015.pdf
http://facgov.unm.edu/agenda/Archive1516/September%202015/Helen%20-%20Audit%20%20Compliance%20Committee%20Orientation%20August%2011%202015.pdf
http://www.unm.edu/~facsen/
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FACULTY SENATE SUMMARIZED MINUTES 

2015-2016 FACULTY SENATE 
August 25, 2015  

(Draft – Awaiting Approval at the September 22, 2015 Faculty Senate 
meeting) 

The Faculty Senate meeting for August 25 was called to order at 3:00 p.m. 
in the Roberts Room of Scholes Hall. Faculty Senate President Stefan 
Posse presided.  

ATTENDANCE 
 
Guests Present: Sara Kostelecky-University Libraries 

APPROVAL OF THE AGENDA 

The agenda was approved as written. 
 

1. Approval of summarized minutes for April 28, 2015 meeting  
The minutes were approved as written with one abstention. 
 

2. President’s Report  
President Frank reported at the April 28, 2015 Faculty Senate 
meeting, issues of the University using money out of the insurance 
fund. In that dialogue President Frank mentioned to the faculty that 
he was aware of the faculty’s concerns. One of the outcomes of this 
discussion was the University giving insurance holders a holiday 
month off insurance in December.  
  
The University has been working with a group to help appreciate and 
learn the importance of the University’s name and what it stands for. 
There was a survey that was sent out by the Alumni Office. Most of 
the responses were about Athletics and the Health Science Center 
but the majority did not know anything about the rest of the 
University. TV Anchor Dick Knipfing will be volunteering his time to 
work with the University so that the many good things that the 
University does is better understood in the community. The way to 
address this is a branding campaign where everyone is brought 
together in the Community and talk to them about the University. 
University Communication and Marketing Director Cinnamon Blair 

http://facgov.unm.edu/actions/Attendance/1516Attendance.pdf
http://facgov.unm.edu/actions/Attendance/1516Attendance.pdf


sent out a Request for Proposal where she brought together a 
diverse group of people throughout the University to meet with 
companies that presented their proposals. Two of the best proposals 
out of that group of companies were chosen last week who presented 
to the group, the group reviewed them and now an offer will be made 
to one of the companies in the next week or so. In the next phase, the 
company will begin a dialogue with different parts of the University 
such as the Faculty Senate, Board of Regents, Staff Council, Alumni, 
and Students to try and get examples of what makes the University of 
New Mexico great. 
 
Innovate ABQ was the First Baptist Church on the corner of Central 
and Broadway, that is a 7 acre plot that the University has purchased. 
A corporation has been formed called Innovate ABQ that has a Board 
of Directors. The Board of Directors have been working on getting 
proposals for developing Innovate ABQ. There is a developer that 
they are working with and those plans should be finished by the end 
of September. That developer will then make a proposal on how the 
site will be developed. The developer will be coming with its own 
capital for investing in Innovate ABQ. 
 
Enrollment is promising to be up on first time freshman by 200. The 
final numbers of enrollment will be out on the 15th of September.  
 
There are two budget processes happening. Regent Koch, who 
chairs the Finance and Facilities Committee of the Board of Regents, 
has asked the administration to look at their budget process as well 
as the faculty. The outcome will be a preliminary budget being offered 
earlier in the year then come back in March and do a final budget. 
The second budget process is from Provost Abdallah, Executive Vice 
President David Harris and President Frank requesting for a group to 
work on creating, within the way the University budgets a process 
that incentivizes those units that are growing and make sure that 
when a unit grows they receive incentives. This is an evolution of the 
Responsibility Center Management (RCM). 
 
 
 
 
 
 
 
 
 



 
 
 
 

3. Faculty Senate President’s Report  
 
Faculty Senate President Stefan Posse introduced himself to the 
Faculty Senate and discussed the following information. 
 











 
 



The Faculty Senate presidency is an advocate for the Faculty Senate 
but more so in a capacity as a mediator between constituents. As the 
Faculty Senate President, Stefan Posse is heavily engaged with the 
Board of Regents, President Frank, Provost Abdallah, HSC 
Chancellor Paul Roth and Executive Vice President David Harris.  
 
Faculty Senate President Stefan Posse reported that he had 
meetings with the accounting team to review the budget figures that 
are publicly available on the budget website. He was working with 
them to identify positions in the budget that reflect static components 
vs. flexible components that change from one budget tier to the next. 
There was significant discussions with staff in reaching out to the 
student body.  
 
The past year was the Faculty Senate connecting, and getting 
engaged with, the Administration thanks to Past Faculty Senate 
President Pamela Pyle. Faculty Senate President Stefan Posse plans 
to build on her legacy.  
 
A Faculty Senator requested that schedule of the Faculty Senate 
meetings be reviewed and possibly rescheduled for faculty who have 
conflicting schedules. Faculty Senate President Stefan Posse stated 
that he would look into this possible change. It was made clear by 
Faculty Senate President-Elect Pamela Pyle that this change would 
need to be called by the Committee on Governance and voted on by 
all faculty. 
 

4. Provost’s Report 
 
Provost Abdallah reported that the freshman enrollment is up by 7%. 
This percentage could represent a large group of freshman who will 
finish out their degrees as better prepared students. 20% of students 
are registered in non-degree courses.  
 
One of the University’s focus is on graduation rates for multiple 
reasons. The more students the University graduates the better it is 
for the state and the students. Provost Abdallah encourages faculty to 
review their curriculum to make sure it is up to date and weed out 
those that are not needed or need to be updated.  
 
The Board of Regents and the Administration has asked Human 
Resources, who will be meeting with AON, the consulting agency, 
and who will assist in comparing benefits at other universities to the 
University of New Mexico (UNM). Once the data is received, the 



Provost’s suggestion is to protect the benefits that we already have. 
Across the nation, all benefits, at every University show that the 
benefits are not as good as they used to be. What needs to be 
compared to, are universities that are equal to UNM. Provost 
Abdallah also reviews data from The Education Advisory Board. They 
do these types of reports and he encourages faculty to visit this 
website. 
 
Provost Abdallah reported on the future of Public Higher Education. 
The University is at a point where funding for public Higher Education 
is being questioned and now needs faculty involvement to make big 
decisions independently about how to become more nimble. Not 
duplicate efforts, what is the Universities primary role etc.  
 
Provost Abdallah’s plan for next year are the benefits. He will make a 
big effort on making a community engaged scholarship count and 
how to measure it.  
 
There are two Interim Deans. The School of Engineering and 
Anderson School of Management. Provost Abdallah will be meeting 
with the faculty of the School of Engineering and Anderson School of 
Management and asking if they want a search to be done this year or 
to be postponed one more year.  
 
The Dean of the College of Arts and Science will be reviewed this 
year by the Office of the University Secretary. 
 

5. CONSENT AGENDA TOPICS  
 
Summer 2015 Degree Candidates 
The Summer 2015 Degree Candidates were approved by unanimous 
voice vote of the Faculty Senate. 

 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
2015-2016 Faculty Senate Committee Appointments 
The 2015-2016 Faculty Senate Committee appointments were 
approved by unanimous voice vote of the Faculty Senate. 

 



 





 

 
 
 
 
 
 



 
AGENDA TOPICS  
 

6. Policy E90: Human Beings as Subjects in Research 
 

Institutional Review Board (IRB) Director Linda Petree reported on 
Policy E90: Human Beings as Subjects in Research. This policy has 
not been revised since 1966. Linda worked with her counterpart on at 
the Health Science Center James MacFarlane to make it consistent 
with the current regulations in subject research. It was written to 
respect the knowledge that there are two separate IRB on campus. 
This policy is ready to be reviewed by the Research Policy Committee 
for approval. 
 
 









 
 
 
 
 
 
 
 



 
7. Policy E40: Research Misconduct 

 
Health Science Center Executive Vice Chancellor and Vice Chancellor 
for Research Richard Larson reported on Policy E40: Research 
Misconduct. There was an incident about two years ago at the Health 
Science Center involving a faculty who had left several years before 
and went on to the University of Kansas. At the University of Kansas 
there was a research integrity accusation. Policy E40 involves 
falsification of data and plagiarism. The University of Kansas invited 
the Health Science Center to participate in the investigation and over 
the course of the investigation it was found that this individual was no 
longer at the University of Kansas. As a result of that exercises all of 
their rights at the University of Kansas including contacting the Office 
of Research and Integrity, which is the federal agency that oversees 
these processes at Universities. Any University that receives funds 
from the Department of Health and Human services has to have 
Research integrity Policy’s that comply with guidelines, rules and 
statues that are approved by the Office of Research and Integrity. As 
a result of this the Office of Research and Integrity conducted an audit 
of the Health Science Center policies as well as at the University of 
Kansas. The Office of Research and Integrity sent a letter to Dr. 
Larson with a detailed set of findings that needs to be fixed in Policy 
E40 and the point by point supplemental statements. 





















































 
 
 
 
 
 
 
 



8. Change of the Board of Regents Policy 7.14 
 
Vice President for Human Resources Dorothy Anderson reported on 
the change of the Board of Regents Policy 7.14. There were a few 
changes made to the Safety and Loss Prevention Program section of 
Policy 7.14. Nothing was changed in the content the order of the 
section was only changed. The significant change is the use of the 
reserve in section 2.1 this stemmed from Spring 2015 when the Board 
of Regents approved to use the reserves to offset the deficit for the 
operations budget. Following this approval, Human Resources 
consulted with external legal counsel to make sure there was nothing 
that would prevent the University in doing so. Legal counsel came 
back and stated that there is nothing being done illegal but that 
employees are entitled to a portion of the reserve that they contributed 
to. Legal counsel recommended that the University develop a policy 
that outlined to state that the University will preserve to ensure that 
the University meets the incurred but not recorded portions and that 
there will be a specific balance that could be used. 



 
9. Faculty Senate Social 

This social was put to the last agenda item. 
 
 
 
 
 



10. New Business and Open Discussion 
 
Faculty Senate Curricula Committee Membership 
Faculty Senate Curricula Committee Chair Carolyn Montoya reported 
vacancies that are on the Committee encouraging faculty to volunteer. 
 
Faculty Senate Undergraduate Committee Chair Vacancy 
Faculty Senate Curricula Committee Chair Carolyn Montoya reported 
that a Chair needs to be elected for this Committee who has 
experience in Curricula. She encouraged faculty to participate in 
Faculty Senate Committees. 

 
          

Meeting adjourned at 4:20 p.m. 



DATE:

TO:

FROM:

RE:

SI-.NATE GRADUATI &
PROFESSION A L COM N{ITTE,E

J e n n tjer T h och er, Ch *ir
lthacher@un*.0d,

September 3,2015

Operations Committee of the Faculty Senate

Jennifer Thacher, Ph.D., Chair
Senate Graduate & Professional Committee

Posthumous Degree

At its September 3,2075 meeting the Senate Graduate & Professional Committee voted

to approve a request to grant a posthumous degree to Corlan Keller (100260933). Please

see the attached memo from Rikk Murphy, Graduate Program Coordinator, Department

of Psychology, detailing this request for Mr. Keller.

The Senate Graduate & Professional Committee's approval is based primarily on the two

conditions specified in the faculty handbook relative to the granting of posthumous

degrees. Mr. Keller had completed the coursework required for the degree and his

academic record is in good standing. Therefore, we request that the Faculty Senate

support the awarding of a posthumous Master of Science to Corlan Keller. We also

request that this item be put on the Senate's agenda at the earliest convenience.

Thank you.

Attachment
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Frnra:

Date:

RF]:

Deparfrnerfi of

Robben Baca, Academic Affaits Specialist

Rikli Nlurph.v, Graduate Ptogram Coordinatot

23Juh 2L)l5

Posthumous degree for Codan l{ellet- 1 002(10933

Received

The Department of Psychologv requests the University of New N{exiccr gtant a posthumous N{astet of

Science in Psycholog1,. degree to Codan l(eller, a graduate student rvho passcd away earliet this summer. N[r.

I(eller had completed all of the reecluired coursetbtk for the degree, submitted his thesis ptoposal to the

department, and had conductcd and completed his tesearch for his thesis at the time of his death. He rvas

cxpecting to defencl his thcsis this fall and his mentor, Dr. Eric Ruthruff, fully expected NIr. I{eller to defend

it successfull,r,.

Corlan rvas the first in his fami\, r.vho had achieved a four-yeat degree. f {is famil1', the department, and I

wor-rld greatly appreciate the Universiry lIrarlting him this one final milestone.

'Ihe University of Ner.v Mexico . MSC03 222A. l University of New Mexico. Albuquerque, NM 87131 'Teh'505-277.4121 '
Fax'. 5A5.277.1394

z0l5
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Faculty Senate President Report  

September 2015 Faculty Senate Meeting 

 Meetings with constituents (Regents, Administration) 

 Branding Initiative 

 Meeting with AON to discuss Benefits Plans 

 Faculty orientation at HSC on Faculty Governance 

 Policy development (Regents, Faculty Handbook) 

o Update on policy E90 

o Update on supplemental policy E40 (HSC) 

 Presentations to the FS Operations Committee 

o UNM Health insurance and Healthcare task force (M. Richards) 

o Center for Academic Program Support (A. Haynie, M. Maez) 

o World Oil Market projections (S. Hughes) 

o Current Tools for Web Based Learning (M. Orozco, E. Allen) 

o Faculty Senate Information Technology Use Committee (J. Wheeler)) 

o Student Interest in Career Tracks and Programs (T. Babbitt) 

o Human Research Protections Program - Main Campus (L. Petree) 

 September 22, 2015 Faculty Senate Meeting (tentative) 

o UAEP 3210: Recruitment and Hiring 

o Initiative for possible tenure of clinical educators  

 United Way Campaign 

 Q&A 

 



Committee Fname Lname Title Department

Admissions & Registration Matthew Barstow Graduate & Professional Student

Graduate and Professional Student 

Association

Athletic Council Michael Rocca Associate Professor Political Science

Finnie Coleman Associate Professor Africana Studies

Todd Seidler Professor Health, Exercise & Sport Sciences

Ryan Swanson Assistant Professor UC University Honors College

Finnie Coleman Associate Professor Africana Studies

Gig Brummell Alumnus UNM Alumni Association

Budget Douglas Thomas Professor Anderson School of Management

Ann K. Brooks Lecturer Anderson School of Management

Janie Chermak Professor Economics

William Liotta Chairperson Theatre and Dance

Business Council Jonathan Wheeler Lecturer University Libraries

Campus Development Advisory
Mho 

(Aladdin) A Arar Graduate & Professional Student

Graduate and Professional Student 

Association

Curricula Catherine Harris Assistant Professor Art and Art History

Kristina Wittstrom Research Lecturer III College of Pharmacy

Katrina Edelmann Graduate & Professional Student

Graduate and Professional Student 

Association

Susanne Clement Director of Collections

College of University Libraries & 

Learning Sciences

Matthew Mingus Assistant Professor Gallup Branch



Tom Beach Adjunct Professor Los Alamos Branch

Randi Archuleta Dean Taos Branch

Faculty Ethics & Advisory Gail T Houston Professor English Department

Nicholas Schlereth Student, GPSA ASM Finance Intl Tech Mngt FIT

Graduate & Professional Karen Brown Clinician Educator Assistant Professor College of Nursing

Ivet Rosev Graduate & Professional Student

Graduate and Professional Student 

Association

Honorary Degree Mary Tsiongas Associate Professor Art and Art History Gen Admin

Texanna Martin Graduate Student

Graduate and Professional Student 

Association

Ryan Berryman Student Regent Board of Regents Office

Information Technology Use Jonathan Wheeler Lecturer University Libraries

Tudor Oprea Professor Internal Medicine IM

Mustfa Al-Mashhadani Graduate & Professional Student

Graduate and Professional Student 

Association

Brian Mackie-Mason Graduate & Professional Student

Graduate and Professional Student 

Association

Library Nathan Lihte Graduate & Professional Student

Graduate and Professional Student 

Association

Policy Kimberly Gauderman Associate Professor History Department

Martha Muller Associate Professor Pediatrics Infectious Disease

Jamal Martin Lecturer III Africana Studies

Research Allocations Robert Montgomery Associate Professor Art and Art History



Research Policy Tryphenia Peele-Eady Associate Professor Language Literacy Sociocultural LL

Joyce Szabo Professor Art and Art History

Tara Hackel Graduate & Professional Student

Graduate and Professional Student 

Association

Teaching Enhancement Oleh Hnatiuk Clinician Ed- Professor IM Div of Pulmonary CC and Sleep

Catherine Hubka Graduate & Professional Student

Graduate and Professional Student 

Association

Undergraduate Marjori M. Krebs Assistant Professor Department of Teacher Education

Robin Giebelhausen Assistant Professor Music

Eva Rivera-Lebron Assistant Professor Valencia County Branch



College of Population Health 
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What is population health?

• A partnership between the health system and the 
community to prevent disease and increase wellness 

• A focus on improving health outcomes

2



3



Public Health
WellnessChronic DiseaseComplex Care

Population health is a connector

• Public Policy
• Disease Outbreaks
• Clean Water
• Clean Air
• Food Safety
• Pedestrian Safety

• Screening
• Prevention
• Exercise
• Diet
• Annual Checkups

• Diabetes
• Obesity
• Depression
• Substance Abuse
• COPD
• Chronic Pain
• Arthritis
• Asthma
• Congestive Heart 

Failure

• Cancer
• Autoimmune 

Diseases
• Congenital Heart 

Disease
• Stroke
• Trauma Care
• Organ Transplants

4



CPH and the Health System 

5

• Vision 2020: a measure of the institution’s success is to improve 
NM’s population health and health equity

• Health System
▫ Has a broader responsibility for the health of the population

▫ Takes on risk for individuals with chronic diseases  

▫ Needs a trained workforce skilled in population health 
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The sickest 5% of the US population spends FIFTY times
as much per person as the healthy majority. 

5%

20%

75%

50%

35%

15%

Source: AHRQ, August 2013: “Differentials in the Concentration in the Level of Health Expenditures across Population Subgroups in the U.S., 2010” 

High Risk/High Cost

Moderate Risk/Low Cost

Healthy/ Very Low Cost
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NM – enhancing the quality of life for New Mexicans by: 
▫ Making wellness and prevention the primary focus

▫ Addressing social determinants 

▫ Partnering with health systems and communities to improve health outcomes

UNM – attracting new students to prepare them for highly marketable careers  
▫ Building multi-disciplinary and inter-professional programs 

▫ Using existing resources 

▫ Building on strengths found in each collaborating college

The College is essential to New Mexico

8
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VISION
To improve health outcomes 

and address social 
determinants through 

innovations in education, 
health care, research, and 

service.

To benefit the health of all the populations of NM

MISSION
To provide the opportunity for 

New Mexicans to receive a 
highly inter-disciplinary and 
inter-professional education 
and enrich the workforce for 

the benefit of the health of our 
communities.

VALUES 
• Collaborative and diverse 

partnerships 
• A culture of shared 

expectations of excellence
• The trust of our communities  

to be a source of emerging 
knowledge and practice   

GOAL
Do our part to assure that all 

New Mexicans live healthy lives. 
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• Competency-based curriculum

• 51 credits of core courses 

• 12-15 credit “tracks”

• UNM Core courses that double count

• Working with UNM Branch campuses, CNM, 
Santa Fe CC and San Juan CC to articulate 
courses that will transfer

Bachelor of Science in Population Health
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Tier 1

Tier 2

Tier 3

BSPH Core Courses

Tier 4

UMN Core/BSPH Prerequisites
BIO 123, STAT 145

PH 101
Intro

PH 102
Global

PH 201
Diseases

PH 210
Epi

PH 221
Theory

PH 230
EOH

PH 240
Policy

PH 241
HCF

PH 310
Research

PH 322
SJSD

PH 350
Data Mgt

PH 360
PH Mgt

PH 420
Interven I

PH 421
Interven II

PH 423
EBP

PH 475
Capstone

Tracks
Healthcare Finance

Healthcare Law
The Built Environment

Nutrition
Healthcare Analytics

Community Health Education



Experiential Elements to the Program

• Focus on improvements in population health

• County Health Councils will provide summer experiences

• Local programs in Albuquerque will participate

DOH staff

UNM Health System

Bernalillo County 

12
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• Population Health Core Values, Role and Challenges
• Human Health and Disease
• Determinants of Health
• Environmental Health
• Program Planning and Evaluation
• Health Systems Structure and Finance
• Population Health Management
• Data Analytics
• Health Policy, Law and Economics
• Health Communication
• Community, Diversity and Advocacy 
• Professionalism and Ethics
• Leadership, Teamwork and Organizational Dynamics
• Critical Thinking, Creativity and a Systems Approach

Population Health Knowledge and Skills
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Workforce Opportunities

15
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• Health Data Analyst

• Emergency Management

• Emergency Response Specialist 

• Operations Manager   

• Emergency Planning & Preparation Specialist 

• Environmental Data Steward 

• Program Manager

• Environmental Management Professional 

• Research Technologist

• Environmental Field Professional 

• Scientist Level 1

• Scientist Level 2

• Environmental Outreach & Public Involvement Professional 

• TRU Waste Sciences Manager

• Writer/Editor

• Project Coordinator

• Environmental Project Manager

• Project Manager

• Environmental Health & Safety Manager

• Health Information Mgmt. Specialist 

• Environmental Health & Safety Professional

• Forensic Drug & Alcohol Technician 

• Industrial Hygiene & Safety Professional 

• Nuclear Materials Specialist  

 Environmental Manager 

 Access and Functional Needs Educator 

 Benefit Advisor 

 Case Analyst 

 Clinical Support Services Director 

• Community Inclusion Manager 

• Health Educator 

• Health Information Management Director

• HFLC Surveyor-Operational 

• Community Coordinator 

• Regional Health Educator 

• Social and Community Service Coordinator   

Examples of Available Jobs in NM



17



18

Bachelor of Science in Population Health 
Faculty Senate Approval Process

Faculty Senate 
Undergraduate 

Committee Approval

Faculty Senate 
Curriculum 

Committee Approval

Faculty Senate 
Approval



Stuart Freedman, Chief Compliance Officer
August 2015

University of New Mexico
Health Science Center Compliance Office



Compliance History:  25 Years

2

DATE EVENT

Nov 1991
The US Senate Commission released sentencing guidelines for organizational 
defendants, establishing the Seven Elements of an Effective Compliance 
Program

June 1991 First meeting of the Ethics Officer Association

Feb 1997
DHHS Inspector General  released an “Open Letter to Health Care Providers” in 
which she supported voluntary compliance programs in healthcare

Sept 1997 Health Care Compliance Association foundation

Fall 2001 Enron scandal

Nov 2002
First National Symposium on Corporate Responsibility: Compliance and Ethics 
held

Nov 2004
The US Sentencing commission makes major revisions to the sentencing 
guidelines for organizations, enhancing responsibility for governing boards

May 2012
Upon releasing the Freeh Report, higher education begins to re-examine the 
role of compliance
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HSC Compliance Activities

Projects identified by the AAMC Compliance Peer 
Review as National Best Practice:

• HSC Code of Ethics
• Health System Provider Compliance 

Committee

Other Major Projects:
• Compliance Customer Satisfaction Survey
• Community Engagement

• Presentations/Events
• Hotline Poster
• Online Training Focus Group
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HSC Compliance Work Plan
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HSC Compliance Activities

Projects identified by the AAMC Compliance Peer 
Review as National Best Practice:

• HSC Code of Ethics
• Health System Provider Compliance 

Committee

Other Major Projects:
• Compliance Customer Satisfaction Survey
• Community Engagement

• Presentations/Events
• Hotline Poster
• Online Training Focus Group
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HSC Compliance Work Plan



 

University of New Mexico 

Compliance Office – main Campus

Helen Gonzales, Chief Compliance Officer

12



 

•In light of the issues that emerged at Pennsylvania State University and 

the subsequent publication of the Louis Freeh report, in August 2012, 
President Frank commissioned a review of UNM’s compliance functions.

•That review recommended centralized oversight through a Chief 
Compliance Officer with decentralized delegation of day-to-day 
compliance management to “Compliance Partners”. The Chief 
Compliance Office was created in January 2013.

•The Main Campus Compliance Office was created to conform with U.S. 
Sentencing Guidelines generally accepted compliance principles.

Creation of the UNM Compliance Office
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• The U.S. Senate convened a Task Force on Federal Regulations of 
Higher Education.  One finding: Vanderbilt spends 11% ($150m) of its 
budget on compliance.

• Association of Governing Boards “Welcome to Compliance U” August 
2013 Article, “Higher education has entered an era of rapidly increasing 
regulatory activity at both the federal and the state level. 

• “The governing board should ask for regular reports, as well as updates 
as appropriate, on compliance issues at the institution. Yet boards should 
carefully avoid trying to directly manage operational compliance 
matters.”

• Building a compliance process and a culture that encourages working 
with regulators should be the principal goals for boards and other top 
administrations. 

Higher Education Regulatory Environment
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 The Main Campus Compliance Office works proactively to facilitate & assure 
that management is addressing key risk areas. 

 Develop and maintain a compliance directory as a regulatory inventory with 
the University’s key requirements and present controls. Document required 
reporting deadlines and available training. 

 Provide advice and guidance on compliance projects that span multiple 
organizations (e.g. sexual assault and minors on campus) and campus 
committees dealing with risk and compliance.

 Conduct risk assessments and Compliance Partner risk reporting and 
mitigation processes.

 The Main Campus Compliance Office works to ensure that there is a robust 
ethics and compliance program that focuses on preventing and uncovering 
misconduct.  

 Manage the University’s compliance & ethics hotline.

 Publish hotline trends as an “early warning system” for management.

Compliance Office Goals
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