
Faculty Senate Meeting Agenda 
November 27, 2007, 3:00 P.M. 

Lobo Room (3037), 
Student Union Building

The University of New Mexico

Time AGENDA TOPICS TYPE OF ITEMS/
PRESENTER(S)

3:00 1. Approval of Agenda Action

2. Acceptance of the October 2007 Summarized Minutes Action

3. Faculty Senate President’s Report Information
Jackie Hood

3:10 4. Provost's Report Information
Viola Florez

 CONSENT AGENDA TOPICS  

3:20 5. Fall 2007 Degree Candidates Action
Jackie Hood

6. Forms C from the Curricula Committee Action
Jackie Hood

New Double Masters Program in MSCompE/MBA, Electrical and Computer Engineering and 
The Anderson School of Management 
New Double Masters Program in MSEE/MBA, Electrical and Computer Engineering and The 
Anderson School of Management
Revision of A.S. Degree in Environmental Science, Los Alamos
Revision of M.S. Degree, Concentration in Radiation Protection Engineering, Chemical and 
Nuclear Engineering 
New Concentration of Medical Physics in M.S. of Nuclear Engineering, Chemical and Nuclear 
Engineering 
New Subject Code in Masters of Medical Physics, Biomedical Science
Deletion of A.A. in Pre-Professional Secondary Education, Los Alamos
Revision of Major in B.S. of Construction Management, Civil Engineering 
Revision of English Pre-Graduate Concentration, English 
Deletion of Graduate Degree in Recreation, Health, Exercise and Sports Sciences 
Deletion of Undergraduate Degree in Recreation, Health, Exercise, and Sports Sciences 
Revision of Major in B.S. of Chemistry and Chemistry Honors, Chemistry 

 AGENDA TOPICS  

3:25 7. Proposal for two meetings per month beginning with Spring 2008 Action 
Jackie Hood

3:30 8. Extra Compensation Policies C130 and C140
Action 
Jackie Hood and 
Howard Snell



4:00 9. Revised Policy Committee Charge Action 
Jackie Hood

4:05 10. Diversity Presentation Information 
Rita Martinez Purson

4:20 11. Report from the Faculty Staff Benefits Committee Information 
Philip Ganderton

4:27 12. Report from the Campus Development Advisory Committee Information 
Bruce Thomson

4:35 13. New Business and Open Discussion

5:00 14. Adjournment

NOTES:

1. All faculty are invited to attend Faculty Senate meetings.
2. Full agenda packets are available at http://www.unm.edu/~facsen/
3. All information pertaining to the Faculty Senate can be found at http://www.unm.edu/~facsen/
4. Questions should be directed to the Office of the Secretary, Scholes 103, 277-4664
5. Information found in agenda packets is in draft form only and may not be used for quotes or
dissemination of information until approved by the Faculty Senate.



FACULTY SENATE SUMMARIZED MINUTES
2007-2008 Faculty Senate

October 23, 2007 
(DRAFT-AWAITING APPROVAL AT THE NOVEMBER 27, 2007 FACULTY SENATE MEETING)

The Faculty Senate meeting for October 23, 2007 was called to order at 3:00 p.m. in the Lobo Room, Student Union Building (SUB).
Senate President Jackie Hood presided. 

1. ATTENDANCE

Guests Present: 
Assistant Dean Barbara Carver (Graduate Studies), Staff Council Liaison Loyola Chastain, Interim Provost Viola Florez, Executive Vice
President David Harris (Administration), Deputy Provost Richard Holder, Sari Krosinsky (UNM Today), Director Raqui Martinez (Faculty
Contracts), Associate Vice President Curt Porter (Budget, Planning, and Analysis), Associate Vice President Carlos Romero
(Government and Community Relations), and Dean Roger Schluntz (Architecture and Planning).

2. APPROVAL OF THE AGENDA
The agenda was approved with two revisions. Agenda item number five, the Form C revision of the Associate of Science in 
Environmental Science, has been moved to the November Faculty Senate agenda to allow the Department of Earth and Planetary 
Sciences time to review the proposed revision. Agenda item number six, Faculty Extra Compensation Task Force Report on Extra
Compensation Policies C130 and C140, will be changed to an information and action item to allow for an approval or disapproval vote if
the senate is satisfied with the revisions and calls the question. 

3. APPROVAL OF SUMMARIZED MINUTES FOR SEPTEMBER 25, 2007 MEETING
The minutes for the September 25, 2007 meeting were approved as written.

4. FACULY SENATE PRESIDENT'S REPORT
The Faculty Senate President reported on the following:

President Jackie Hood thanked the faculty that participated in the Inauguration of President David J. Schmidly. The 
installation ceremony was a success. Approximately 160 faculty participated in the installation ceremony. The amount of 
faculty participation shows strong support for The University of New Mexico and President Schmidly. 

President Hood said that she has met with President Schmidly many times since he became president. President 
Schmidly believes in shared governance. President Schmidly said that faculty are a very important component of the
university.

President Hood requests that senators please stay until the senate meeting adjourns at 5:00.

President Hood announced that the senate will begin meeting twice per month in January. The meetings would likely be
shorter. It has been suggested that one meeting be for official business and the other meeting would be for discussion, 
initiatives, new ideas, etc. President Hood asks that senators email Operations Committee members with suggestions 
and concerns.

President Hood thanked President Elect Howard Snell and Faculty Senator Bob Berrens for assisting Western New
Mexico University Faculty Senate President Tom Gruska prepare a faculty salary analysis and presentation for lobbying 
the state legislature. 

5. PROVOST'S UPDATE 
Interim Provost Viola Florez was unavailable at the scheduled time of her update. Provost Florez will be invited to present an update at
the November 27 Faculty Senate Meeting.

CONSENT AGENDA

6. APPROVAL OF FORMS C FROM THE CURRICULA COMMITTEE
The following Forms C were approved by unanimous voice vote of the Faculty Senate with two abstentions:

Revision of B.S. Degree in Physical Education, College of Education
Revision of Graduate Concentration in Anthropology, College of Arts and Sciences
New Concentration in Post Masters Certificate in Program Management, Anderson School of Management

AGENDA TOPICS 



7. FACULTY EXTRA COMPENSATION TASK FORCE REPORT ON EXTRA COMPENSATION POLICIES C130 AND C140. 
Extra Compensation Task Force member and Faculty Senate Past President Virginia Shipman provided the history behind the task 
force. The Board of Regents asked the Operations Committee to review the Anderson School of Management audit. The 2006-2007 
Operations Committee suggested a task force be constituted to review Policies C130 and C140.

The task force members are: Senior Advisor to the President Breda Bova (Office of the President), Regent Don Chalmers, Director
Christine Chavez (Internal Audit), Deputy Provost Richard Holder (Academic Affairs), Associate Dean Mike Norwood (School of Law), 
Interim Dean Vera Norwood (College of Arts and Sciences), Professor Tim Ross (Civil Engineering), Professor Virginia Shipman 
(Individual, Family, and Community Education), Senior Associate Dean Laurie Schatzberg (Anderson School of Management), Interim 
Associate Dean Jane Slaughter (College of Arts and Sciences), Professor Bruce Williams (Internal Medicine-Infectious Diseases), and
Deputy Executive Vice President of Health Sciences John Trotter (Health Sciences Center). 

The task force reviewed full policies from 26 public and private universities near UNM. Most of those universities' policies do not define
what a work day is and what a work week is.

The 2007-2008 Operations Committee has reviewed the task force's proposed polices and has suggested revisions. President Elect 
Howard Snell presented the Operations Committee's revised versions of C130 and C140 separately. 

C130
There was much discussion on policy C130. Some senators expressed concern about the definition of the
workweek and the workday. Other senators stated that the policy does not apply to North Campus. A 
senator asked who defines renumerated scholarships. 

In order to move onto C140 the senate voted unanimously with two abstentions to table policy C130 until the
November Faculty Senate meeting to allow for further discussion and revision. 

C140
Policy C140 with the revisions from the Operations Committee was unanimously passed by the senate.
There were two abstentions. Policy C140 will be forwarded to the task force.

An outside consulting firm will be hired by the BOR to review the revisions. The consultants will be chosen by the Provost and the 
Operations Committee. President Schmidly recommends that the changes, if any, from the consultants go before the senate again. The
senate will review the Operations Committee version of C130 at the November 27 senate meeting.

8. PROPOSED POLICY COMMITTEE CHARGE 
President Jackie Hood presented the proposed charge for a Policy Committee of the Faculty Senate. The Policy Committee would 
actively look at current and proposed policies. Another task of the committee is to define the process of approval for policy changes. 
The senate approved the following charge with one friendly amendment. The committee composition was modified to specify that at 
least three schools or colleges, including the HSC, would be represented. The vote was passed with one abstention and one opposed. 

Faculty Senate Policy Committee Charge

The primary role of the Policy Committee shall be to support the University’s overall purpose, principles, and goals. In the
interest of shared governance, the functions of the committee shall include, but not be limited to initiating, formulating,
recommending, and reviewing all polices of the University that impact the faculty. The charge to this committee is as follows:

Review, as necessary, policies of the Regents’ Handbook, Faculty Handbook, Constitution, University Business
Policies and Procedures, and the Pathfinder;
Consult and collaborate with administrators with respect to policies in documents other than in the Faculty
Handbook;
Communication of policies across the campuses after Faculty Senate approval, full faculty approval, or as per
policy history; and
Review and approve policies developed by other standing committees.

The Policy Committee membership will be comprised of seven voting faculty (from at least three schools and colleges
including the Health Sciences Center and none of whom are from the same department). At the committee’s request, an
attorney from the University Counsel’s office with primary responsibilities for policy issues shall attend committee
meetings and provide legal advice to the Policy Committee. The terms of office shall be for three years, set up on a
staggered basis so that the terms of at least three members will expire each year. Members can be appointed for a
second three-year term. The chair is elected by the Committee and normally will serve a renewable two-year term. The
Committee annually selects a Vice-Chair to serve in place of the chair in his/her absence. In addition to the Committee
members, subcommittee membership will be augmented with other faculty, administrators, staff, and students as required
for specific subcommittee tasks.

9. ENDOWED FACULTY APPOINTMENTS 



President Jackie Hood presented the proposed resolution on Endowed Faculty Appointments. After little discussion the resolution was 
unanimously passed. 

RESOLUTION ON ENDOWED FACULTY APPOINTMENTS

WHEREAS, the Faculty Senate has been delegated the responsibilities of the University faculty as set forth in Sec. 2 of the
Faculty Constitution, and 

WHEREAS, such responsibilities include the: formulation of institutional goals, creation of academic units, curriculum,
scholastic performance, policies regarding academic rank, research, and general faculty welfare, and 

WHEREAS, an endowed faculty appointment is an honor that can be bestowed on a scholar of distinction, and 

WHEREAS, this honor will allow an individual to conduct meaningful inquiry that will expand the frontiers of knowledge and
instruct generations and as a result the reputation of the University will be enhanced, and 

WHEREAS, an endowed faculty appointment is a singular opportunity to recognize and sustain innovative intellectual work,
and 

WHEREAS, in creating an endowed fund, an individual, group or corporate entity makes a donation at the
University-designated level that provides for the corpus of the fund from which annual payments are generated, and 

WHEREAS, the policy for search committee membership for endowed faculty appointment searches is not explicit,

THEREFORE, be it resolved that the Faculty Senate of UNM requests that the Provost and Executive Vice President for
Administration develop a policy on faculty appointments for endowed positions that explicitly states that the voting members of
the search committee be composed entirely of academic faculty from this or other noted universities chosen by the faculty in
the recipient Department in collaboration with the appropriate Dean.

10. REPORT FROM THE CURRICULA COMMITTEE 
Curriculum Committee Chair Kathleen Keating (University Libraries) provided a brief summary of the committee. The committee is 
comprised of 15 members from different schools and colleges and one each from the branch campuses. The committee reviews all
Forms A, B, and C. The committee works closely with the Undergraduate Committee and the Graduate Committee. The committee has
reviewed 600-800 different curricular changes. The committee also reviews academic programs. Two other issues that the Curricula 
Committee is currently working on is diversity issues for diversity core courses and fractionalized credit hours. Branches are 
considering offering courses in 0.5 credit increments especially for weekend seminars. 

11. REPORT FROM THE RESEARCH POLICY COMMITTE
Research Policy Committee Chair Dan Barkley (University Libraries) provided a brief summary of the committee. Associate Professor 
Dan Barkley is in his second year as chair of the committee. The committee has not done much although there is much work that 
needs to be competed. Chairman Barkley asked that the Research Policy Committee get to review any policies that may affect 
research. 

The Intellectual Property Policy is outdated. There is a new subcommittee of the Research Policy Committee chaired by Associate
Professor Craig White (Anderson School of Management) that will be presenting a draft of a revised Intellectual Property Policy. 
Professor Barkley hopes to have a version for discussion by the Faculty Senate by the end of the Fall 2007 semester. The new policy 
will serve the senate, the overall faculty, and the administration.

The Research Policy Committee is working on certification as the university has been out of compliance. 

The Vice President for Research and Economic Development has not had a budget for a number of years. Associate Professor 
Timothy Graham of the Research Policy Committee is on the Research Study Group. One goal is transparency.

12. REPORT FROM THE UNDERGRADUATE COMMITTEE
Undergraduate Committee Chair Andrew Burgess (Philosophy) provided a brief summary of the committee. The committee meets two 
times per month. The committee looks at policies that involve undergraduate education. The Thursday meeting of the Undergraduate 
Committee addresses curricular issues. The Friday meeting of the Undergraduate Committee addresses undergraduate issues. The 
committee also participates in undergraduate program reviews. 

Professor Burgess voiced concerns:

The Associated Students of the University of New Mexico (ASUNM) has not appointed students to any of the senate committees
including the Undergraduate Committee with the exception of the Athletic Council.

1.

Two-thirds of undergraduate course hours are offered through the College of Arts and Sciences. The college meeting has been 
canceled and the undergraduate issues are not being addressed.

2.

The committee structure is disconnected from the senate. Robert's Rules state that work is to be done in the committees.3.



13. NEW BUSINESS
A senator commented that the recommendations from the Research Study Group are slow to be implemented. The current process is 
not what was hoped for. The Office of Research and Economic Development is being internally audited. There have been several 
critical hires. There are also more issues to deal with other than budget. The senator said that it is encouraging that Senior Associate 
Vice President Jack McIver (Research and Economic Development) is pushing for change. 

14. ADJOURNMENT 
The meeting was adjourned at 5:10 p.m.

Respectfully submitted, 

Rick Holmes
Office of the Secretary

 



Faculty Senate Attendance 2007-2008
P - present; E - excused; U - unexcused; R - rep in attendance; H - attended half of the meeting

Full Name Department 8/28 9/25 10/23 11/27 1/22 2/26 3/25 4/22  Comments
Jonathan Abrams Internal Medicine P U U        

Margaret Alba Pathology P P P        

Leah Albers Nursing P P U        

Robert Berrens Economics P P E        
Steven Block Music E P P        
Jonathan 
Brinkerhoff 

Teacher 
Education P P U        

Steve Cabaniss Chemistry P P P        

Mark Childs Architecture and 
Planning P P P        

Gary Cuttrell Surgery P P E        

Dennis Davies 
Wilson Los Alamos P P P        

Ed DeSantis University Honors P P P        

Lily Dow y Garcia 
Velarde 

Family & 
Community 
Medicine 

E X X X X X X X  Resigned 
9/24/07. 

Santa Falcone School of Public 
Administration X P P       

Replaces 
Constantine 
Hadjilambrinos

Douglas Fields Physics and 
Astronomy P P P        

Aaron Fry Art and Art 
History P P P        

Kimberly 
Gauderman History P P P        

Patricia Gillikin Valencia P U         
Larry Gorbet Anthropology P P P        
David Graeber Psychiatry U U U        

Joy Griffin 
Physical 
Performance & 
Development

P P P        

Burke Gurney Orthopaedics E E P        

Renee Barela 
Gutierrez UNM Taos X P U       Joined 9/25/07 

Constantine 
Hadjilambrinos

School of Public 
Administration U X X X X X X X  Resigned 

9/19/07. 

Steve Hersee
Electrical and 
Computer 
Engineering 

P P P  X X X X  
Replaces 
Sanjay 
Krishna for 
Fall 

Deirdre Hill Internal Medicine P P E        

Jackie Hood Organizational 
Studies P P P        

Kerry Howe Civil Engineering P P P        

Diana Huffaker CHTM U U U        



Robert Ibarra Sociology P P P        

Peter Ives University 
Libraries P P P        

Donna Jewell Theatre and 
Dance U U U        

Anne Jones Family & Comm 
Medicine P P E        

Kathy Jutila Internal Medicine U U U        

Victoria Kauffman Mathematics & 
Statistics P P U        

Denece Kesler Internal Medicine P P P        

Richard Kitchen Education 
Specialties U U U        

Sanjay Krishna 
Electrical and 
Computer 
Engineering 

X X X X      On Sabbatical 
Fall 2007 

Jeanne Logsdon Organizational 
Studies P P P        

Pamela 
Lutgen-Sandvik 

Communication 
and Journalism P P U        

Chris McGrew Orthopaedics U U U        

Martha Miller Pediatrics U E P        

Roxana Moreno Ind, Fam, & 
Comm Ed U U U        

Carol Parker Law U P P        

Linda Penaloza Pediatrics P P E        
Steven Peterson Pharmacy P U P        
Stefan Posse Psychiatry E P P        

Mary Power English P P P        
Arti Prasad Internal Medicine U U U        
Pamela Pyle Fine Arts P P P        
Timothy Ross Civil Engineering P E P        

Katja Schroeter 
Foreign 
Languages & 
Literatures 

E P P        

Retu Saxena Internal Medicine U U U        

Zachary Sharp
Earth and 
Planetary 
Sciences

P P P        

Virginia Shipman 
Individual, Family 
and Community 
Education 

P P P        

Howard Snell Biology P P P        
Victor Strasburger Pediatrics P E E        

Akaysha Tang Psychology P P U        
Maria Terry Surgery U U U        
Luis Vargas Psychiatry P U P        
Gerald Vizenor American Studies E P P        



Gautam Vora Fin Intl Tech 
Management P P P        

Tom White 
Family and 
Community 
Medicine 

P U U        

Teresa Wilkins Gallup Branch U U U        

John Wills Anesthesiology U U U        
Said Yassin Surgery P E E        
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12/12/2006 10:54 FAX
It!003/012

Proposed Revision of: AI~sociateof Science in Environmental Science

Overall rationale for changes: our degree no longer represents the
first two years of coursesfor a UNM baccalaureate in Environmental
Science or any other sciencefield. It includes more science courses than are
requiredfor ANY individual B.A. or B.S. in science .It also includes 15
credit hours of ENGF courses that do not exist in the main campus catalog)
and which therefore cannQtcontribute toward a B.S. or B.A. On the other
hand, itfails to include courses in some other core areas. The original
emphasis on hazardous waste no longer seems useful, but there are
currently local contractors who may hire people with AS in Environmental
Science degrees for some of their technicianjobs in areas such as soil and
water sampling and testing and remediation.

Existing program - [regular type]
Proposed revisions - bold type
Explanations - italics

[About the Program]
[The degree represent:; two years of study in the field of Environmental Science.

The curriculum provides the lnathematical and technical course work that forms the basis
for problem solving in this important area. Students with this degree are well qualified to
enter the work force as technicians or to continue their studies to the baccalaureate level.]

Proposed Revision:
About the Program

This program pr<tvides students with the first two years of study
toward a Bachelor's de;gree in Environmental Science or Earth and
Planetary Science at UNM Albuquerque Campus or other four-year
institutions. It can also be applied toward a B.S. in Biology with a
Concentration in Cons'~rvation Science. As a terminal degree, it is
sufficient preparation for certain technician jobs in areas such as
environmental testing sInd remediation.

[Specific Requirements]
1. [A minimum of 67 credit hours with a minimum grade point average of2.0. At least

15 ofthese 67 hours must be UNM-LA catalog credit courses taken in residence.

Proposed Revision:
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Specific Requirements
1. A minimum of 66 credit hours with a minimum grade point average

of2.0.At least 15 oftbese 66 hours must be UNM-LA catalog credit
courses taken in residence. It is strongly recommended that the
student check the spedfic requirements for the B.S. or B.A. of
interest if planning to transfer, in order to make the best choices
among the optional courses below.

Rationale; The minlmum of 66 credit hours would match our other
newly revised AS in Pre-Engineering and AS in Science.

2. Writing and Speakinl~ (6 credit hours)
ENOL 101: Composition I: Exposition (3)
ENGL 102: Composition II: Analysis and Argument (3)

(No change)

3. [Mathematics and StatiS1tlCS(11 credit hours)
STAT 145: Introduction to Statistics (3)
MATH 162: Calculus I (4)
MATH 163: Calculus IT(4)]

Proposed Revision:
3. Mathematics and SUltiStiCS(3 credit hours)

MATH 162: Calculus I (4)
Note: MATH 180 may be substituted for MATH 162, but will only be
accepted for some bachelor's degrees (e.g. biology).

Rationale: MATH 162 and 163 are required/or UNM'S BS inEPS
and BS in RIOL, For the BS in ENVS. 162 is required and 163 is an option.
For the BA in EPS. only 3 cr math are required (162 or above). Taking more
math as an elective is listed below (item 11).

4. [physical/Natural Sciences (26 credit hours)
BIOL 201: Molecular and Cell Biology (4)
CHEM 121L: General Chemistry (4)
CHEM 122L: General Chemistry (4)
CHEM 253L: Quanti';ativeAnalysis (4)
PHYC 160: General Physics (3)
PHYC 160L: Generi Physics Laboratory (1)
PHYC 161: General Physics (3)
PHYC 161L: Genera"Physics Laboratory (1)
PHYC 167: Problem:3in General Physics (1)
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PHYC 168: Problems in General Physics (1)]

Proposed revision:
4. Physical and Natural Sciences (21 credit hours)

Including:
BIOL 123: Biology for Health Related Sciences and Non-Majors (3)
BIOL 124L: Biology for Health Related Sciences and Non-Majors
Lab (1)
CHEM 121L: Genc:ralChemistry (4)
ENVS 101: The Blue Planet (3) OR BPS 101: How the Earth Works-
An Introduction to Geology (3)
ENVS 102L: The Blue Planet Laboratory (1) OREPS 105L: Physical
Geology Laboratory (1)
PHYC 160: General Physics (3)

And 6 additional credit hours selected from:
BIOL 202: Genetics (4)
BIOL 203L: Ecology and Evolution (4)
BIOL 204L: Plant and Animal Fonn and Function (4)
CHEM 122L: General Chemistry (4)
CHEM 212: Integrated Organic Chemistry and Biochemistry
(4)
BPS 201L: Harth History (4)
PHYC 161: General Physics (3)

Note: BIOL 201 may be substituted for BIOL 123/124L. BIOL 201 is
generally a prerequisite for BIOL 202, 203L, or 203L, but an environmental
science major has pennission from UNM-ABQ to go directly trom BIOL
123/124L to BIOL 203L. A Biology major must eventually complete BIOL
201,202, 203L, and 204L.

CHEM 131L and 132L could be substituted for CHEM 121L and
122L, although it is not usually offered at UNM-LA.

PHYC 151 could be substituted for PHYC 160, but will only be
acceptable for some of the baccalaureate degrees (e.g. biology B.A. or B.s.,
earth & planetary science B.A.).

Rationale: The 26 credit hoursfor this category are excessive.
Although baccalaureates in biology require 27-30 credit hours of 100- and
200- level science courses} those in environmental science Qr earth &
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planetary science require only 19-24 at that level. So a minimum of21
seems reasonable. More can be included as electives (see below).

The 15 cr. of specijr.cally required science courses listed as
specifically required are indeed required for UNM's B.S. degree in
environmental science. All but the BlOL 123/124L are requiredfor UNM's
B.S, in EPS, but it's an option for that degree a/so.

The choices for the remaining 6 cr are options that will contribute to
BS's in ENVS, EPS, and/or BIO£.

5. [Enviromnental Science courses (15 credit hours)
ENGF 130: Introduction to Environmental Science I (3)
ENGF 131: Introductil;)nto Environmental Science n (3)
ENGF 201: Fundamentals of Hazardous Materials (3)
ENGF 202: Introduction to Hazardous Waste Management (3)
ENGF 222: Introductkm to Radioactive Materials (3)]

Proposed revision:
Omit this section.

Rationale: None of these CQursesis in the main campus catalog, so they are
not transferable to a B.S. The introduction to environmental science is now
covered in the main campus courses ENVS 101 and 102L (or alternative
EPS 101, 105L) along with one required biology course.

6. [Computer Science, Corop'lter Technology, and Infonnation Technology (3 credit
hours)]

Proposed revision:
Omit this section.

Rationale: These courses are not required for BS's in ENVS, EPS, or BIO£.
One option is included in the electives below. since computer skills may be
useful for some techniciG!ns in the ENVS field.

7. [Fine Arts / Humanities / Social Sciences (6 credit hours)]

Proposed revision:
Change to sections 5, 6, 7, and 8 below.

5. Humanities (3 credit hours)
SelectanyUNM (:orecoursein this area.
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6. Social and Behavioral Sciences (3 credit hours)
Select any UNM core course(s) in this area.

7. Foreign Language (3 credit hours)
Select any UNM core course in this area.

8. Fine Arts (3 credit hours)
Select any UNM core course in this area.

Rationale: If our A.S. is really preparing a student to transfer to main
campus, more core courses should be included. These areas are
shortchanged in the current degree plan.

Proposed addition:

9. Other (24 credit hours)
To complete the required number of hours for this degree, other
courses (24 credit h01L1rs)may be chosen from the following if not
already counted in your degree program:

Writing and Speaking (Maximum of 3 credit hours)
ENGL 219: Technical Writing (3)
ENGL 220: Expos:ltoryWriting (3)
ENGL 290: Introduction to Professional Writing (3)
C&J 130: Public Speaking (3)

Mathematics and St:atistics
MATH 163: Calculus II (4)
Any Math course ~LboveMATH 163

Physi'cal and Natural Sciences
ASTR 270: General Astronomy (3)
BIOL 202: Genetil~s(4)
BIOL 203L: Ecology and Evolution (4)
BIOL 204L: Plant and Animal Fonn and Function (4)
CHEM 122L: General Chemistry (4)
CHEM 212: Integrated Organic Chemistry and Biochemistry (4)
BPS 201L: Earth History (4)
EPS 203: Earth Rc~sourcesand Man (3)
EPS 251: Meteorology (3)
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PHYC 160L: General Physics Laboratory (1)
PHYC 161: General Physics (3)
PHYC 161L: General Physics Laboratory (1)
PHYC 167: Problelns in General Physics (1)
PHYC 168: Problems in General Physics (I)

Humanities (Maximum 3 credit hours)
Select any UNM core course in this area.

Note: For UNM students working toward a B.S. in ENVS or a
B.S. or B.A. in EPS, selected courses in engineering, computer
science, anthropology, or geograpby may also be used, but only
with permission from the main campus departments of ENVS or
EPS.



12/12/2008 10:55 FAX
I4J008/012"----

Associate oJrScience in Environmental Science
(Exactly as it will appear in the catalog)

About the Program

This program provides students with the first two years of study
toward a Bachelor's degree in Environmental Science or Earth and
Planetary Science at UNM Albuquerque Campus or other four-year
institutions. It can also be applied toward a B.S. in Biology with a
Concentration in Conselrvation Science. As a terminal degree, it is
sufficient preparation f(],rcertain technician jobs in areas such as
environmental testing and remediation.

Specific Requirements

1. A minimum of 66 cn:dit hours with a minimum grade point average
of 2.0.
At least 15 of these 66 hours must be UNM-LA catalog credit courses
taken in residence.
It is strongly recommended that the student check the specific
requirements for the B.S. or B.A. of interest if planning to transfer, in
order to make the best choices among the optional courses below.

2. Writing and Speaking (6 credit hours)
ENOL 101: Composi1ionI: Exposition (3)
ENGL 102: Composition II: Analysis and Argument (3)

3. Mathematics and St;iltistics (3 credit hours)
MATH 162: Ca1culus 1(4)

Note: MA TH 180 may be substituted for MA TH 162, but will only be
accepted for some bachelor's degrees (e.g. biology).

4. Physical and Natural Sciences (21 credit hours)
Including:
BIOL 123: Biology fbr Health Related Sciences and Non-Majors (3)
BIOL l24L: Biology for Health Related Sciences and Non-Majors Lab
(1)
CHEM 121L: Gener~LIChemistry (4)
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ENVS 101; The Blue Planet (3) OR EPS 101: How the Earth Works -

An Inttoduction to Geology (3)
ENVS 102L: The Blue: Planet Laboratory (1) OR EPS I05L: Physical
Geology Laboratory (1)
PRYC 160: General P:hysics (3)

And an additional 6 c.redithours selectedfrom:
BIOL 202: Genetics (4)
BIOL 203L: Ecology and Evolution (4)
BIOL 204L: Plant and Animal Form and Function (4)
CHEM 122L: General Chemistry (4)
CHEM 212: Integrated Organic Chemistry and Biochemistry (4)
EPS 201L: Earth History (4)
PHYC 161: General Physics (3)

Note; BIOL 201 may be substituted for BIOL 123/124L. BIOL 201 is
generally a prerequisite for BIOL 202, 203L, or 203L, but an environmental
science major has permission from UNM-ABQ to go directly from RIOL
123/124L to BIOL 203L. A Biology major must eventually complete BIOL
201, 202) 203L, and 204L.

CHEM 131Land 132L could be substituted for CHEM 121L and
122L, although it is not usually offered at UNM-LA.

PHYC 151 could be substituted for PHYC 160, but will only be
acceptable for some ofth.e baccalaureate degrees (e.g. biology B.A. or B.S.)
earth & planetary science B.A.).

5. Humanities (3 credit hours)
Select any UNM core course in this area.

6. Social and Behavioral Sciences (3 credit hours)
Select any UNM core course(s) in this area.

7. Foreign Language (3 credit bours)
Select any UNM core,course in this area.

8. Fine Arts (3 credit b.ours)
Select any UNM core::course in this area.
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9. Other (24 credit hours)
To complete the required number of hours for this degree, other courses
(24 credit hours) may he chosen ftom the following if not already
counted in your degree:program:

Writing and Speakin:g (Maximum of 3 credit hours)
ENOL 219: Technical Writing (3)
ENGL 220: Expository Writing (3)
ENGL 290: Introd1.Lctionto Professional Writing (3)
C&J 130: Public Speaking (3)

Mathematics and Sta.tistics
MATH 163: Calculus II (4)
Any Math course above MA1H 163

Physical and NaturaJI Sciences
ASTR 270: Genen;J Astronomy (3)
BIOL 202: Genetic:s(4)
BIOL 203L: Ecology and Evolution (4)
BIOL 204L: Plant and Animal Fonn and Function (4)
CHEM 122L: Genl~al Chemistry (4)
CHEM 212: Integrated Organic Chemistry and Biochemistry (4)
EPS 201L: Earth History (4)
EPS 203: Earth Resources and Man (3)
EPS 25 I: Meteorology (3)
PHYC l60L: Gem~ralPhysics Laboratory (1)
PHYC 161: General Physics (3)
PHYC 161L: Genc~ralPhysics Laboratory (1)
PHYC 167: Problc:msin General Physics (1)
PHYC 168: Probkms in General Physics (1)

Humanities (Maxim"lIm3 credit hours)
Select any UNM core course in this area.

Note: For UNM stu,lents working toward a B.S. in ENVS or a B.S. or
B.A. in EPS, selectea!courses in engineering, computer science,
anthropology, or geography may also be used, but only with permission
from the main campus departments of ENVS or EPS.
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Memornnf:hnn

From:

Dr. Carlos RamiNz

Denn!s Davies-'" IIS~ Dn.cto,
December 7, 2005

To:

Date:

Re: Library support f,;>rchanges to AS Program in Environmental Science Form C

Proposed changes will not impact the library. Collection wiUbe supplemented as needed.
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Curriculum Workflow
DEGREE/PROGRAM CHANGE

FORM C

Fields marked with * are required
Name of Initiator: Jerome Hall       Email:*jerome@unm.edu    Date:* 08-21-07
Phone Number:* 505 277-1418           Initiator's Rank / Title** Professor: Civil Engineering

Faculty Contact** Jerome Hall Administrative Contact** Josie Gibson
Department** Civil Engineering

Division Program Construction Management
Branch

Proposed effective term:
    Semester SpringSpring  Year 20082008

Course Information

Select Appropriate Program* Undergraduate Degree ProgramUndergraduate Degree Program  CIP Code 
Name of New or Existing Program* * Construction Management 
Catalog Page Number 413 Select Category * MajorMajor  Degree Type BS

Select Action RevisionRevision  

  Exact Title and Requirements as they should appear in the catalog. 
  See current catalog for format within the respective college (enter text below or upload a doc/pdf file) 
   In the first semester of the first year, replace CHEM 111L General Chemistry/Lab 4 with ECON 106 Introductory Microeconomics 3 and change
the sum of the credit hours to 15. In the first semester of the second year, replace ECON 106 Introductory Microeconomics 3 with CHEM 121L
General Chemistry/Lab 4 and change the sum of the credit hours to 16. On page 413, just above the list of courses required for the degree, please
change Hours required for graduation from 129 to 130. The revised program is shown on the attached file. 
CONM_07.pdf

  This Change affects other departmental program/branch campuses 

Reason(s) for Request * * (enter text below or upload a doc/pdf file) 
  The department has learned that CHEM 111L is primarily intended for those in health sciences. BS students in Construction Management take 
Math 121, 123, and 180, so they are adequately prepared for CHEM 121L. In addition, Chemistry offers more lecture sessions of CHEM 121L, so it 
will be easier for the students to schedule this course. The placement of CHEM 121L in the second year will all students to complete the Math 
prerequisites for the course. 

Statements to address budgetary and Faculty Load Implications and Long-range planning* (enter text below or upload a doc/pdf file)* 
  The substitution of one 4 credit course with another 4 credit course from the same department does not have any budgetary consequences. 
Typically, about 10 construction management students per year will be affected by this change. 

Approve and Sign Off           Send back to Initiator (Jerome Hall)           Committee Review 
Comment on this Form

Office of the Registrar MSC06 3650 1 University of New Mexico Albuquerque, 87131-0001 
Ph: (505) 277-8466 | Fax: (505) 277-7741 , Email: regcurr@unm.edu

Forms  search



        UNM DEPARTMENT OF CIVIL ENGINEERING
          CONSTRUCTION MANAGEMENT (130 hrs)

   Name:    Student #
   Transfer Hours Accepted:    Student ID

Fall Spring
   FRESHMAN YEAR

Cr Gr Pts Cr Gr Pts

Econ 106 Intro Microeconomics 3 ___ 0 CS 150L Comput for Bus Student 3 ___ 0

Engl 101 Comp I: Exposition 3 ___ 0 Engl 102 Comp II: Analys & Arg 3 ___ 0

Math 121 College Algebra 3 ___ 0 Math 123 Trigonometry 3 ___ 0

EPS 101 Intro to Geology 3 ___ 0 ______ ____ Core Humanities Elective1 3 ___ 0

CE 130 Construction Detailing* 3 ___ 0 CE 132 Construction Graphics* 3 ___ 0

0 0.00 CE 171 Constr Material & Tech 3 ___ 0

(UNM ME 160L can substitute for CE 132) 0 0.00

  SOPHOMORE YEAR
Cr Gr Pts Cr Gr Pts

Math 180 Elements of Calc I 3 ___ 0 Arch 381 Structures I 3 ___ 0

Chem 121L General Chemistry/Lab 4 ___ 0 CE 283L Trans System Measure 3 ___ 0

Phyc 151 General Physics 3 ___ 0 Engl 219 Technical Writing 3 ___ 0

CE 257 Construction Estimating 3 ___ 0 Mgmt 202 Prin of Finan Acctg 3 ___ 0

Stat 145 Introduction to Statistics 3 ___ 0 CE 277 Construction Scheduling 3 ___ 0

0 0.00 ______ ____ Core Fine Arts Elective1 3 ___ 0

0 0.00

     JUNIOR YEAR
Cr Gr Pts Cr Gr Pts

Arch 382 Structures II 3 ___ 0 CE 370 Const Mthds & Equip 3 ___ 0

CE 305 Civil Engineering Mtls 4 ___ 0 CE 350 Engineering Economy 3 ___ 0

CE 473 Construction Law 3 ___ 0 CJ 130 Public Speaking 3 ___ 0

CE 279 Mech & Elec Systems* 3 ___ 0 Mgmt Elect2 _____________________ 3 ___ 0

Mgmt 303 Managerial Accounting 3 ___ 0 ______ ____ Core Second Lang Elect1 3 ___ 0

0 0.00 0 0.00

     SENIOR YEAR
Cr Gr Pts Cr Gr Pts

CE 455 Engr Project Management 3 ___ 0 CE 409 Engineering Ethics 1 ___ 0

CE 474 Prin Written Const Doc 3 ___ 0 CE 475 Construction Safety 3 ___ 0

CE 477 Project Controls 3 ___ 0 CE 497L Design/Construct Integ 3 ___ 0

CE 495 Construc Internship 1 ___ 0 Const Elect2 _____________________ 3 ___ 0

Mgmt Elect2 _____________________ 3 ___ 0 Mgmt Elect2 _____________________ 3 ___ 0

______ ____ Core Soc/Behav Sci Elect1 3 ___ 0 ______ ____ Core Humanities Elective1 3 ___ 0

0 0.00 0 0.00

Repeated Courses * indicates course offered through Central NM Community College

None 3 ___ 0

3 ___ 0 NOTES

3 ___ 0  1. All core curriculum electives from approved list.

3 ___ 0  2. See www.unm.edu/~civil/approvedelecconst.html for Const and

3 ___ 0 Mgt electives.  Approval of advisor is required.

      OVERALL HOURS & GPA 0 ERR 18-Sep-07 CE 8/2007
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Curriculum Workflow
DEGREE/PROGRAM CHANGE

FORM C

Fields marked with * are required
Name of Initiator: Dolores Lopez       Email:*delopez@unm.edu    Date:* 09-18-07
Phone Number:* 505 277-6349           Initiator's Rank / Title** Academic Advisor: English Department

Faculty Contact** David Jones Administrative Contact** Dee Dee Lopez
Department** English

Division Program
Branch Main

Proposed effective term:
    Semester FallFall  Year 20082008

Course Information

Select Appropriate Program* Undergraduate Degree ProgramUndergraduate Degree Program  CIP Code 
Name of New or Existing Program* * Pre-Graduate Concentration 
Catalog Page Number 186 Select Category * MajorMajor  Degree Type Concentration

Select Action RevisionRevision  

  Exact Title and Requirements as they should appear in the catalog. 
  See current catalog for format within the respective college (enter text below or upload a doc/pdf file) 
   Pre-Graduate Concentration (36 hours) A program for students planning to go on to graduate study in English or American Literature. ENGL 250,
294; one course chosen from 295, 296, 297; 264 or 265; 348, 349, 350, 351; 352 or 353; 354; one course chosen from 460, 461, 462, 463, 464, 
465, 466, 468, 474; one course chosen from 447, 448, 449, 450, 452, 453, 454, 455, 456, 457, 458, 459, 470, 486; one course chosen from 410, 
441, 442, 443, 445, 487; 6 additional hours at the 300 or 400 level. 

  This Change affects other departmental program/branch campuses 

Reason(s) for Request * * (enter text below or upload a doc/pdf file) 
  Renumbering and restructuring of Medieval courses; these numbers represent the correct numbers for Medieval courses taught. 

Statements to address budgetary and Faculty Load Implications and Long-range planning* (enter text below or upload a doc/pdf file)* 
  None needed 

Approve and Sign Off           Send back to Initiator (Dolores Lopez)           Committee Review 
Comment on this Form

Office of the Registrar MSC06 3650 1 University of New Mexico Albuquerque, 87131-0001 
Ph: (505) 277-8466 | Fax: (505) 277-7741 , Email: regcurr@unm.edu

Forms  search
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Curriculum Workflow
DEGREE/PROGRAM CHANGE

FORM C

Fields marked with * are required
Name of Initiator: David Scott       Email:*dscott@unm.edu    Date:* 08-09-07
Phone Number:* 505-277-2783           Initiator's Rank / Title** Chairperson: Physical Perform Dev

Faculty Contact** Administrative Contact**
Department** Health, Exercise and Sports Sciences

Division Program Recreation
Branch

Proposed effective term:
    Semester FallFall  Year 20072007

Course Information

Select Appropriate Program* Graduate Degree ProgramGraduate Degree Program  CIP Code 
Name of New or Existing Program* * Recreation 
Catalog Page Number 3 Select Category * DegreeDegree  Degree Type Ed. Spc.

Select Action DeletionDeletion  

  Exact Title and Requirements as they should appear in the catalog. 
  See current catalog for format within the respective college (enter text below or upload a doc/pdf file) 
   

  This Change affects other departmental program/branch campuses 

Reason(s) for Request * * (enter text below or upload a doc/pdf file) 
  There has been no Educational Specialist degree in Recreation granted at UNM in several years. The Parks and Recreation program went into 
moratorium in 2004 and the program was sunsetted in 2007. This Educational Specialist degree listing needs to be deleted from the list of UNM 
degree programs under the category of "Other Award and Degree Programs" and dropped from the catalog. 

Statements to address budgetary and Faculty Load Implications and Long-range planning* (enter text below or upload a doc/pdf file)* 
  no implications 

Approve and Sign Off           Send back to Initiator (David Scott)           Committee Review 
Comment on this Form

Office of the Registrar MSC06 3650 1 University of New Mexico Albuquerque, 87131-0001 
Ph: (505) 277-8466 | Fax: (505) 277-7741 , Email: regcurr@unm.edu

Forms  search
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Curriculum Workflow
DEGREE/PROGRAM CHANGE

FORM C

Fields marked with * are required
Name of Initiator: David Scott       Email:*dscott@unm.edu    Date:* 08-02-07
Phone Number:* 505-277-2783           Initiator's Rank / Title** Chairperson: Physical Perform Dev

Faculty Contact** Administrative Contact**
Department** Health Exercise and Sports Sciences

Division Program Recreation
Branch

Proposed effective term:
    Semester FallFall  Year 20072007

Course Information

Select Appropriate Program* Undergraduate Degree ProgramUndergraduate Degree Program  CIP Code 
Name of New or Existing Program* * Recreation 
Catalog Page Number 2 Select Category * DegreeDegree  Degree Type BA

Select Action DeletionDeletion  

  Exact Title and Requirements as they should appear in the catalog. 
  See current catalog for format within the respective college (enter text below or upload a doc/pdf file) 
   

  This Change affects other departmental program/branch campuses 

Reason(s) for Request * * (enter text below or upload a doc/pdf file) 
  There has been no recreation BA degree granted at UNM since 1995. The Parks and Recreation program went into moratorium in 2004 and the 
program was sunsetted in 2007. This BA degree listing needs to be deleted from the list of UNM degree programs under the College of Education 
and dropped from the catalog. 

Statements to address budgetary and Faculty Load Implications and Long-range planning* (enter text below or upload a doc/pdf file)* 
  no implications 

Approve and Sign Off           Send back to Initiator (David Scott)           Committee Review 
Comment on this Form

Office of the Registrar MSC06 3650 1 University of New Mexico Albuquerque, 87131-0001 
Ph: (505) 277-8466 | Fax: (505) 277-7741 , Email: regcurr@unm.edu

Forms  search
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Curriculum Workflow
DEGREE/PROGRAM CHANGE

FORM C

Fields marked with * are required
Name of Initiator: Karen McElveny       Email:*kamc@unm.edu    Date:* 02-05-07
Phone Number:* 505 277-1779           Initiator's Rank / Title** Coord,Program Advisement: Chemistry General Administrative

Faculty Contact** Cary Morrow Administrative Contact** Karen McElvany
Department** Chemistry

Division Program Undergraduate
Branch Main

Proposed effective term:
    Semester SpringSpring  Year 20082008

Course Information

Select Appropriate Program* Undergraduate Degree ProgramUndergraduate Degree Program  CIP Code 
Name of New or Existing Program* * BS in Chemistry & Chemistry Honors 
Catalog Page Number 161 Select Category * MajorMajor  Degree Type BS

Select Action RevisionRevision  

  Exact Title and Requirements as they should appear in the catalog. 
  See current catalog for format within the respective college (enter text below or upload a doc/pdf file) 
   Chemistry 307; Chemistry 308 REGISTRAR'S OFFICE NOTE: This request is to delete CHEM 307 and 308 as options to 301 and 302 in both
the BS in Chemistry and Departmental Honors in Chemistry. 

  This Change affects other departmental program/branch campuses 

Reason(s) for Request * * (enter text below or upload a doc/pdf file) 
  These courses were sunsetted by the Registrar's Office and signed off by the Department of Chemistry. Chemistry 307 was deleted Fall 2005
and Chemistry 308 was deleted January 2006. They are still listed in the catalog. 

Statements to address budgetary and Faculty Load Implications and Long-range planning* (enter text below or upload a doc/pdf file)* 
  None 

Approve and Sign Off           Send back to Initiator (Karen McElveny)           Committee Review 
Comment on this Form

Office of the Registrar MSC06 3650 1 University of New Mexico Albuquerque, 87131-0001 
Ph: (505) 277-8466 | Fax: (505) 277-7741 , Email: regcurr@unm.edu

Forms  search



  
FSOC Motion: Accept w/ These Modifications 

Draft New Policy C130 
11/27/07 

 
POLICY CONCERNING OUTSIDE EMPLOYMENT AND CONFLICTS OF COMMITMENT 

 
Employment as a full time, tenured, probationary, or clinician educator faculty member at the University of New Mexico in 
Albuquerque requires an individual’s full time professional commitment and expertise.  Notwithstanding this, and subject 
to certain restrictions, full time faculty members subject to this policy (Lecturers of all ranks are exempt from the provisions 
of this policy)  are encouraged to engage in appropriate outside professional activities that will enhance their professional 
growth and reputation.  Outside activities such as writing, consulting, lecturing, and similar outside endeavors contribute to 
the quality of both instruction and the scholarly or creative work of the faculty, bring great credit to the University and may 
contribute to the economic development of the state. 
 
Conflict of Commitment 

The University of New Mexico has adopted in the Faculty Handbook (Section B, Appendix V) the Statement on 
Professional Ethics of the American Association of University Professors, which includes the statement “Professors give 
due regard to their paramount responsibilities within their institution in determining the amount and character of work done 
outside it.”  In particular, a “conflict of commitment” exists when the external professional activities of the faculty member 
are so extensive and demanding of time and attention as to interfere with the individual’s responsibilities to the unit to 
which the faculty member is assigned by contract, to students, or to the University.  In particular, the time spent in outside 
employment may not exceed the equivalent of one workday per five day work week during the contract period.  For faculty 
members with nine-month contracts this is the equivalent of 39 work days, and for faculty members with twelve-month 
contracts this is the equivalent of 52 work days per contract period.  
 
Outside Consulting 

In outside employment faculty members are paid directly by the outside entity and the University is not concerned with the 
amount of earnings.  However, a faculty member should charge fees similar to those charged by firms or individuals doing 
comparable work, except when advice or services are given free in the public interest. 
 
Prohibited Activities 
 
Faculty members should not provide consulting or other services to an outside entity when those services would conflict 
or be in competition with services offered by the University itself.  In undertaking outside employment the faculty member 
may not make use of University facilities, equipment, or personnel without prior written approval from the head of the unit 
responsible for the facilities or personnel. When necessary the Associate Vice President of Business/Comptroller shall 
determine to what extent the University shall be reimbursed for such use.  Work of a routine or repetitive nature such as 
tests, assays, chemical analyses, bacteriological examinations, etc. which involve use of University property is prohibited 
except where it is considered in the public interest and where facilities or personnel for doing such work exist only at the 
University. 
 
University titles, offices, addresses, and telephone numbers may not be used in city directories or similar publications for 
the purpose of publicizing non-University interests.  Consultants must make it clear to outside employers that the work to 
be undertaken has no official connection with the University.  The University cannot assume any responsibility for private 
consulting activities provided by members of the faculty. 
  
Exceptions for Remunerated Scholarship 
 
It is not the intent of the University to restrict expected scholarly activities of faculty members.  In some disciplines, such 
as the performing arts, professional activity may be remunerated.  In many disciplines scholarly service activities such as 
reviewing, colloquia presentations, etc., are compensated by small honoraria beyond expenses.  Such activities, referred 
to as “remunerated scholarship” generally relate to research or creative work that is expected in a faculty member’s 
discipline. Teaching outside the contracted department for compensation [see Policy C140] is not considered to be 
remunerated scholarship.  Such activities would normally be added to a c.v. and be considered in promotion, tenure, merit 
pay, etc.  Activities of remunerated scholarship need not be reported and the hours so spent do not count against the 39 



or 52 workday limit unless the Chair or Director finds the extent of such activities threatens a faculty member’s ability to 
carry out his/her regular University duties.  In this case approval to continue this activity should be sought. 
 
Reference:  See also Regents Policy Manual 5.5 

 
COMPLIANCE 
 
Intentional failure to comply with the provisions of this policy will be considered a violation of university policy and may 
lead to appropriate corrective action which can include censure, warning, disciplinary probation, or dismissal, as set forth 
in the Faculty Handbook. 
 

 
PROCEDURES REGARDING OUTSIDE EMPLOYMENT 

 
In consultation with the academic units the offices of the Provost and the Executive Vice President for Health Sciences will 
be responsible for developing and communicating procedures for this policy.  The procedures should address at least the 
following requirements: 
 

 Notification of outside employment 
 Chair/Director/Dean monitoring, reporting, and enforcement responsibilities 
 Process for Exceptions to this policy 
 Faculty reporting 
 Written approval 
 Records and supporting documentation maintenance 
 Documentation supporting appeals 
 Calculations used to monitor the 39/52 day rule 

 



  
FSOC Motion: Accept w/ These Modifications 

Draft New Policy C130 
10/18/0711/27/07 

 
POLICY CONCERNING OUTSIDE EMPLOYMENT AND CONFLICTS OF COMMITMENT 

 
Employment as a full time, tenured, probationary, or clinician educator faculty member at the University of New Mexico in 
Albuquerque requires an individual’s full time professional commitment and expertise.  Notwithstanding this, and subject 
to certain restrictions, full time faculty members subject to this policy (Lecturers of all ranks are exempt from the provisions 
of this policy)  (Lecturers of all ranks, staff members, and branch campus faculty, are exempt from the provisions of this 
policy)- are encouraged to engage in appropriate outside professional activities that will enhance their professional growth 
and reputation.  Outside Activities activities such as writing, consulting, lecturing, serving as an elected officer of a 
professional organization or editor of a scholarly journal, and similar outside endeavors contribute to the quality of both 
instruction and the scholarly or creative work of the faculty, bring great credit to the University and may contribute to the 
economic development of the state. 
 
Conflict of Commitment 

The University of New Mexico has adopted in the Faculty Handbook (Section B, Appendix V) the Statement on 
Professional Ethics of the American Association of University Professors, which includes the statement “Professors give 
due regard to their paramount responsibilities within their institution in determining the amount and character of work done 
outside it.”  In particular, a “conflict of commitment” exists when the external professional activities of the faculty member 
are so extensive and demanding of time and attention as to interfere with the individual’s responsibilities to the unit to 
which the faculty member is assigned by contract, to students, or to the University.  In particular, the time spent in outside 
employment may not exceed the equivalent of one workday per five day work week during the contract period.  For faculty 
members with nine-month contracts this is the equivalent of 39 work days, and for faculty members with twelve-month 
contracts this is the equivalent of 52 work days per contract period.  
 
Outside Consulting 

In outside employment faculty members are paid directly by the outside entity and the University is not concerned with the 
amount of earnings. so long as the outside work does not constitute a conflict of commitmen  t.  However, a faculty 
member should charge fees similar to those charged by firms or individuals doing comparable work, except when advice 
or services are given free in the public interest. 
 
Prohibited Activities 
 
Faculty members should not provide consulting or other services to an outside entity when those services would conflict 
or be in competition with services offered by the University itself.  In undertaking outside employment the faculty member 
may not make use of University facilities, equipment, or personnel without prior written approval from the head of the unit 
responsible for the facilities or personnel. and of the Associate Vice President for Business/Comptroller  , When 
necessary the Associate Vice President of Business/Comptroller who shall determine to what extent the University shall 
be reimbursed for such use.  Except when a governmental agency is involved, authorization for use of University facilities 
will not be given when comparable facilities are available in the immediate area or when the project will involve use of 
equipment on a continuing basis.  Work of a routine or repetitive nature such as tests, assays, chemical analyses, 
bacteriological examinations, etc. which involve use of University property is prohibited except where it is considered in 
the public interest and where facilities or personnel for doing such work exist only at the University. 
 
University titles, offices, addresses, and telephone numbers may not be used in city directories or similar publications for 
the purposes of publicizing non-University interests.  Consultants must make it clear to outside employers that the work to 
be undertaken has no official connections with the University.  The University cannot assume any responsibility for private 
consulting activities provided by members of the faculty. 
  
Exceptions:   for Remunerated Scholarship 
 
It is not the intent of the University to restrict expected scholarly activities of faculty members.  In some disciplines, such 
as the performing arts, professional activity may be remunerated.  In many disciplines scholarly service activities such as 
reviewing, colloquia presentations, etc., are compensated by small honoraria beyond expenses.  Such activities, referred 
to as “remunerated scholarship” generally relate to research or creative work that is expected in a faculty member’s 



discipline. (tTeaching outside the contracted department for compensation [see Policy C140] is not considered to be 
remunerated scholarship).  Such activities would normally be added to a c.v. and be considered in promotion, tenure, 
merit pay, etc.  Activities of remunerated scholarship need not be reported and the hours so spent do not count against 
the 39 or 52 workday limit unless the Chair or Director finds the extent of such activities threatens a faculty member’s 
ability to carry out his/her regular University duties.  In this case approval to continue this activity should be sought. 
 
Reference:  See also Regents Policy Manual 5.5 

 
COMPLIANCE 
 
Intentional failure to comply with the provisions of this policy will be considered a serious  violation of university policy and 
may lead to appropriate corrective action which can includemay lead to censure, warning, disciplinary probation, or 
dismissal, as set forth in the Faculty Handbook. 
Compliance with this an other Faculty Handbook policies is governed by policy C05 (rights and responsibilities at the 
University of New Mexico). 
 

 
PROCEDURES REGARDING OUTSIDE EMPLOYMENT 

 
In consultation with the academic units the offices of the Provost and the Executive Vice President for the Health Sciences 
Center will be responsible for developing and communicating procedures for compliance with this policy.  The procedures 
should address at least the following requirements, but may be more stringent for effective monitoring of the policy.: 
 

 Notification of outside employment 
 Chair/Director/Dean/Director monitoring, reporting, and enforcement responsibilities 
 Process for Exceptions to this policy process 
 Faculty reporting 
 Written approval 
 Records and supporting documentation maintenance 
 Documentation supporting appeals 
 Calculations used to monitor the 39/52 day rule 

 



FSOC Motion:  Accept with these changes: 
Draft New Policy C140 

11/27/07 
 

POLICY CONCERNING EXTRA COMPENSATION PAID BY THE UNIVERSITY 
 

The interests of the University may be well served by professional activities conducted by faculty 
members outside of their normal departmental duties.  With approvals specified in this policy, 
faculty members performing such activities may receive extra compensation from the University.  
Such activities may not replace or diminish the ability of the faculty member to fulfill his/her 
normal contractual responsibilities. Prior approval of such activities for extra compensation will be 
contingent on determinations by cognizant supervisors that the activities are in the best interests 
of the University. 
 
1 Full time regular faculty members may receive extra compensation from the University for 

additional work done in connection with University-related activities provided that: 
a) The faculty member wishes to pursue the opportunity for extra compensation; 
b) Advance approval in writing is given by the Chair of the faculty member’s contract 

department and the Dean or Director of the College or School that houses that 
department; 

c) The work done for extra compensation does not in the opinion of the approving 
authorities: 

i) Conflict in time with regular University duties and assignments; 
ii) Constitute a “conflict of interest” situation for the faculty member; 
iii) Come within the scope of the faculty member’s regular responsibilities for 

which compensation is already being paid. 
 
2 The work for extra compensation does not count against the workdays allowed for outside 

employment. (See Policy C130). 
 
3 Extra compensation using funds from research grants or contracts must conform to research 

policies. 
 
4 Extra compensation for teaching beyond the scope of the faculty member’s regular teaching 

responsibilities shall be paid through a STC (Special Teaching Component) on the regular 
faculty contract.  Requests for contracts that include STC’s shall be made prior to engaging 
in the activity by way of a Contract Memorandum that has the approval of the faculty 
member’s chair or director and dean, the administrator of the department for which the 
special teaching is being done, and the Deputy Provost or the Executive Vice President for 
Health Sciences. 

 
5 Other kinds of special assignments shall be paid on an Extra Compensation Form.  The rate 

of extra compensation will be proposed by the head of the requesting unit.  
 
Reference:  See also Regents Policy Manual 5.6 
 
COMPLIANCE 
 
Intentional failure to comply with the provisions of this policy will be considered a violation of 
university policy and may lead to appropriate corrective action which can include censure, 
warning, disciplinary probation, or dismissal, as set forth in the Faculty Handbook. 

 
 
 
 
 



PROCEDURES REGARDING EXTRA COMPENSATION 
 

In consultation with the academic units, the Offices of the Provost and Executive Vice President 
for the Health Sciences will be responsible for developing procedures for compliance with this 
policy.  The procedures should include the following items, but may be more stringent for effective 
monitoring of the policy. 

 
 Requirements for approval by the approving authority (Advance written approval is not 

required for periods of activity consisting of two days or less per semester) 
 Requirements for STC approvals and payments 
 Faculty reporting and compliance responsibilities 
 Required signatory approvals 
 Deans/Directors monitoring and enforcement responsibilities 
 Maintenance of Records and supporting documentation  

 
 



FSOC Motion:  Accept with these changes: 
Draft New Policy C140 

10/18/0711/27/07 
 

POLICY CONCERNING EXTRA COMPENSATION PAID BY THE UNIVERSITY 
 
 

The interests of the University may be well served by professional activities conducted by faculty members outside of their 
normal departmental duties.  With approvals specified in this policy, faculty members performing such activities may 
receive extra compensation from the University.  Such activities may not replace or diminish the ability of the faculty 
member to fulfill his/her normal contractual responsibilities. Prior approval of such activities for extra compensation will be 
contingent on determinations by cognizant supervisors that the activities are in the best interests of the University. 
 
1 Full time regular faculty members may receive extra compensation from the University for additional work done in 
connection with University-related activities provided that: 
 
 a)  
1. The faculty member wishes to pursue the opportunity for extra compensation; 
 
 b)  
12. Advance approval in writing is given by the Chair of the faculty member’s contract department and the 

 Dean or Director of the College or School that houses that department; 
 

c)  
23. The work done for extra compensation does not in the opinion of the approving authorities: 
 

  i)     
 a) Conflict in time with regular University duties and assignments; 
 

 b)  
ii)   Constitute a “conflict of interest” situation for the faculty member; 
 

iii)   
 c) Come within the scope of the faculty member’s regular responsibilities for which compensation 

is  
      s already being paid. 

 
32 4. The work for extra compensation does not count against the workdays allowed for outside employment. (See 

 “Policy C130). 
 
4. Faculty members requesting approval for extra compensation shall submit documentation on teaching load (courses 
taught, credit hours, enrollment numbers) plus other regular departmental responsibilities on the form “Request for Extra 
Compensation for Faculty Members” found at [link].  
 
543 5. Extra compensation using funds from research grants or contracts must conform to research policies and also 
be approved by the Vice President for Research and Economic Development, or the Executive Vice President for the 
Health Sciences Center, as appropriate. 
 
4 6. For full-time faculty on 12-month contracts in the Health Sciences Center (HSC), a request for approval for 
extra compensation shall include documentation on teaching load (courses taught, credit hours, enrollment numbers, or 
equivalent information) plus other regular departmental responsibilities on the form “Request for Extra Compensation for 
Faculty Members” found at [link].  In addition, the information specified above is to be supplemented as follows. the  
Ddocumentation must also include current effort allocation and most recent performance evaluations. and pPrior approval 
for the payment of extra compensation using extramural grant or contract funds must be obtained from the HSC Associate 
Vice President for Financial Services. 
 
7. Extra compensation for teaching beyond the scope of the faculty member’s regular teaching responsibilities shall 

 be paid through a STC (Special Teaching Component) on the regular faculty contract.  Requests for contracts 
that 



 include STC’s shall be made prior to engaging in the activity by way of a Contract Memorandum that has the 
approval of the faculty member’s chair or director and dean, the administrator of the department for which the 
special teaching is being done, and the Deputy Provost or the Executive Vice President for Health Sciences. 

 
85 . Other kinds of special assignments shall be paid on an Extra Compensation Form.  The rate of extra 

 compensation will be proposed by the head of the requesting unit.  
Either STC or other extra compensation shall not exceed the proportionate share of the base salary of the period in which 
the work is to be performed.  Exceptions must have the advance approval of the Deputy Provost or the Executive Vice 
President for Health Sciences, as appropriate.  (For example, a person on a nine-month appointment shall not normally 
be paid more than 1/195 of the regular nine-month salary for each eight-hour day of work done on the STC assignment.  
The corresponding fraction for twelve-month appointments is 1/260 for each eight-hour day.  Shorter times will be 
prorated). 
 
9. Special assignments involving extra compensation within the 1/195 and 1/260 limits will not count against the 39 and 52 
workday limits (point 3, above).  Special assignments that are similar in nature to activities carried out by faculty members 
in situations of Outside Employment (see Policy C130) can be compensated at greater rates, but will then count against 
the 39 and 52 workday limits. 
 
10. Requests for contracts that include STC’s shall be made prior to engaging in the activity by way of a Contract 
Memorandum that has the approval of the faculty member’s chair and dean, the administrator of the department for which 
the special teaching is being done, and the Deputy Provost or the Executive Vice President for Health Sciences. 
 
Reference:  See also Regents Policy Manual 5.6 
 
COMPLIANCE 
 
Intentional failure to comply with the provisions of this policy will be considered a violation of university policy and may 
lead to appropriate corrective action which can include censure, warning, disciplinary probation, or dismissal, as set forth 
in the Faculty Handbook. 
Compliance with this policy is governed by Faculty Handbook Policy C05 (rights and responsibilities at the University of 
New Mexico). 
Intentional failure to comply with the provisions of this policy will be considered a serious violation of university policy and 
may lead to censure, warning, disciplinary probation, or dismissal, as set forth in the Faculty Handbook. 

 
 
 
 



PROCEDURES REGARDING EXTRA COMPENSATION 
 

In consultation with the academic units, the Offices of the Provost and the Executive Vice President for the Health 
Sciences Center will be responsible for developing procedures for compliance with this policy.  The procedures should 
include the following items, but may be more stringent for effective monitoring of the policy. 
 

Advance written approval over a reasonable lower limit, such as two workdays or $250is not required for periods of 
activity consisting of two days or less. 

 Requirements for approval by the approving authority (Advance written approval is not required for periods of 
activity consisting of two days or less per semester.) 

How to report teaching load and regular department duties 
 Requirements for STC approvals and payments 
 Faculty reporting and compliance responsibilities 
 Required signatory approvals 
 Deans/Directors monitoring and enforcement responsibilities 
 Maintenance of Records and supporting documentation  

 



Faculty Senate Policy Committee Charge 
 

The primary role of the Policy Committee shall be to support the University’s 
overall purpose, principles, and goals.  In the interest of shared governance, the 
functions of the committee shall include, but not be limited to initiating, 
formulating, recommending, and reviewing all polices of the University that 
impact the faculty.  The charge to this committee is as follows: 

 
• Review, as necessary, policies of the Regents’ Handbook, Faculty 

Handbook, Constitution, University Business Policies and Procedures, and 
the Pathfinder; 

• Consult and collaborate with administrators with respect to policies in 
documents other than in the Faculty Handbook; 

• Communication of policies across the campuses after Faculty Senate 
approval, full faculty approval, or as per policy history; and 

• Review policies developed by other standing committees. 
 
The Policy Committee membership will be comprised of seven voting faculty from 
UNM (none of whom are from the same department).  At the committee’s 
request, an attorney from the University Counsel’s office with primary 
responsibilities for policy issues shall attend committee meetings and provide 
legal advice to the Policy Committee.  The terms of office shall be for three years, 
set up on a staggered basis so that the terms of at least three members will 
expire each year.  Members can be appointed for a second three-year term.  The 
chair is elected by the Committee and normally will serve a renewable two-year 
term.  The Committee annually selects a Vice-Chair to serve in place of the chair 
in his/her absence.  In addition to the Committee members, subcommittee 
membership will be augmented with other faculty, administrators, staff, and 
students as required for specific subcommittee tasks. 

 
 




