Faculty Senate Policy Committee
Meeting Notes
May 2, 2024
10:00 am – 11:30 am
Zoom Meeting

Members Present: Elizabeth Elia; Eve Espey; Meggan Gould; Michelle Head; Subramanian Iyer; Jacob Ormsby; Karen Patterson; Peninah Wolpo

Ex-Officio Present: Nancy Middlebrook, University Secretary; Barbara Rodriguez, Senior Vice President for Academic Affairs; Akshay Sood, Interim HSC Vice President for Faculty Affairs; Brandon Toensing, Office of University Counsel

Staff Present: Candace Lounsbury, Operations Specialist, Office of University Secretary; Carol Stephens, Professional Consultant, Office of University Secretary, Vivian Valencia, University Secretary Emerita, Office of University Secretary

Quorum was met and meeting called to order at 10:01 am by Chair Peninah Wolpo.

1. Approvals
Agenda approved as written.  March and April meeting notes approved as written.    

2.  Updates
Ombuds Services
Ombuds Services, which had previously been three separate units for faculty, staff and graduate students, have combined and are now under one name.  While the services offered remain the same, the name will need to be updated in the Faculty Handbook.  A review of the Faculty Handbook policies showed most changes are minor, although at least one policy may have a procedural update.  The University Secretary’s Office will make updates where possible and come to the Policy Committee with updates that need approval.  

3.  Discussion/Action Items
Committee Leadership Positions
The Committee voted on the leadership for the 2024-2025 term.  Current chair Peninah Wolpo called for nominations for the chair position and was the only nomination.  A vote was taken and Wolpo was unanimously voted in. Next Wolpo asked for nominations for the position of vice chair.  Current vice chair Eve Espey was the only nomination and was unanimously voted in.  

C215” Paid Parental Leave”
The Committee reviewed the comments that came in from faculty during the comment period.  There were 17 comments in total.  The committee reviewed each of the comments individually and noted several items that will need to be addressed.  Some of the recurring comments included:
· How this benefit will be funded.  
· Human Resources did a total cost analysis for the University related to paid parental leave.  The understanding is that each department/academic unit is financially responsible for the parent taking leave and for any replacement costs. If a department/academic unit is unable to cover this benefit, the financial responsibility will be covered by overhead from the University.  Ultimately, financial considerations were not going to be a reason to deny this benefit.  
· While fiscal considerations are not part of the policy itself, and instead left to the department, it may be useful to reassure faculty that budget implications have been assessed.  A memo will be drafted ahead of the campus vote that will address the financial issue, and Nancy Middlebrook will run that memo by members of Human Resources and the Budget office. 
· Benefit Eligibility
· Faculty had many questions on who is eligible for this benefit.  Two solutions were proposed, one was to place actual titles covered and put these in the definitions section.  The other was to identify the titles that were excluded, as that list would be shorter.  Carol Stephens said she would work on both over the summer.
· Workload during leave
· Faculty are concerned with who is going to pick up the workload of the people who are on leave.  The employee who will be taking leave should work with their dean/chair to come up with a plan that works for both parties, but it is up to the dean/chair to figure out how to make coverage happen.  Discussion will continue to strengthen the language for collaboration between administration and faculty. 
· Time counting
· Faculty expressed confusion over the term “semester” as some interpretations have equated “semester” as a six (6) month period.  Comparisons between paid parental leave and sabbatical leave suggested aligning the language between the two policies; however, the committee decided that the two types of leave were different and elected to use “semester” as defined in the policy. 
· FMLA
· Several comments were made regarding taking parental leave concurrent with FMLA and the concern that employees may need to use FMLA for other health situations.  However, the University does give employees the choice on whether to take paid parental leave and FMLA concurrently, with the understanding that FMLA is unpaid.  Additionally, this is not the only leave policy that the University has, and extraordinary cases will be handled individually.  

E50 “Export Control”
This item was deferred to a future meeting. 

E120 “Effort Reporting”
This item was deferred to a future meeting.   

A53 “Development and Approval of Faculty Policies”
This item was deferred to a future meeting.  

A53.2 “Development and Approval of College, School and Department Faculty Policies”
This item was deferred to a future meeting.  

Work Status Table
This item was deferred to a future meeting.  

Meeting adjourned at 11:32 am.

